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ABSTRACT 

In 1992, the 7-year-old Community Study Visits 
program was given a new organizat i cnal structure to coordinate its 
aims with those of three European Community programs: PETRA, FORCE, 
and EUROTECNET. A cooperative network of representatives of the 
Member States, the National Liaison Officers, was set up. The success 
of visits depended on the National Liaison Officers who selected 
participants from their countries ar'i organized visits of study 
groups. The program targeted prominent vocational training experts. 
In 1992, 352 of 400 selected applicants took part, and 43 groups 
visited the 12 Member States. The following criteria were used in 
constituting the groups: interest in the same topic; ability to 
converse in a common language; participants from a variety of Member 
States; and equal numbers of male and female participants. The 
organization of the visits followed this model: information, 
contacts, reflection, summary, and evaluation. The topics were 
selected to ensure a link with the PETRA, FORCE, and EUROTECNET 
programs. Vocational training of young people, further training, and 
vocational training and new technologies were studied. The program 
was assessed using group interviews, assessment se/ainar, travel notes 
from participants, reports from National Liaison Officers, and a 
participant survey. (Appendixes include list of National Liaison 
Officers, regulations, synopsis of study visits, forms, topics, and 
lists of participants and groups.) (YLB) 
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1 . Foreword 



The Community Study Visits programme for vocational training experts came into being 
in 1985. CEDEFOP was entrusted with the running of the programme by the Commiss ! on 
of the European Communities. 

After seven years of activity CEDEFOP was requested by the Commission to give the 
programme a new organizational structure in order to coordinate its aims with those of 
the three Community programmes PETRA, FORCE and EUROTECNET. A number of 
measures were introduced to initiate the new phase on the basis of an organizational 
model which concorded with these new objectives. This model was introduced in the 
course of 1993 and from 1994 onwards some 600 vocational training experts will 
participate annually in the Study Visit Programme. 

On account of this, the annual report which normally limits itself to activities for the 
preceding year will contain r amarks relevant to the seven year period 1985-1992. 



ERIC 



7 



2. A challenge for CEDEFOP 



When the Commission entrusted CEDEFOP with the organization of the programme in 
1985, the Centre had to formulate a procedure which did not form part of its original area 
of activity. 

This constituted a service which required a great amount of organizational and financial 
resources bringing the Centre into direct contact with a large spectrum of vocational 
training experts. 

It was evident from the outset that this would obtain little recognition and that the risk of 
failure was high. 

Even where the programme was successful, little recognition was to be expected, as the 
larger part of the work was regarded as that of an agency (similar to that of a travel 
agency) in no way comparable to the more complex intellectual work in the area of study 
and research. 

In addition there was a hig'n risk that direct contact to a very large number of participants 
would result in complaint and protest from individuals not satisfied with the service 
offered. 

Concerning finances, it was clear from the outset that this activity would claim a 
substantial part of CEDEFOP's modest resources. For this reason the Commission 
advocated when the programme was initiated to increase CEDEFOP's budget by an 
amount equal to the grants awarded in the first year. In the following years the 
programme was funded from the Centre's budget which was no easy task as a balance 
had to be struck with other on-going activities. 

Nonetheless, the Directorate and the CEDEFOP Management Board decided to pursue 
activities in this area and to take up the challenge which was to provide CEDEFOP with 
the opportunity to demonstrate that it could work productively and flexibly in this new 
area. A team was set up comprising a staff member and a secretary both of whom 
devoted half their working time to the programme. 

The initial phase proved difficult partly on account of the fact that the Commission 
imposed a "rigid" institutional system. This consisted of a network of representatives of 
public bodies nominated in each Member State by the competent national authorities. 

There were, therefore, grounds to assume that within the cooperative structure strongly 
dependent on the behaviour of public administrations, it would be difficult to ensure 
flexible and unbureaucratic organizational visits. It later became apparent that to a large 
extent these fears were not justified. 
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3.1 The National Liaison Officers 



It was a reasonable and sensible decision of the Commission to set up a cooperation 
network consisting of representatives of the national public administrations: the National 
Liaison Officers. The latter had the delicate task of selecting applicants on the basis of 
fixed criteria. 

The National Liaison Officers were and are high-level officials in the national public 
administrations (high ranking officials, directors, directors genera!). It was for them not 
always easy to coordinate this precise work in organizing (also from the point of view of 
logistics) the study visits with the important role they play in their own bodies. For this 
reason many National Liaison Officers make use of the services of external agencies for 
carrying out organizational work. Obviously this organizational work and an intermediary 
body has led to quite substantial costs. On account of this the National Liaison Officers 
in several Member States have delegated organizational tasks to subordinates who take 
a variety of approaches. In some cases the colleague of the national liaison officer has 
a clear mission and can act autonomously; in others he carries out the directions of his 
superior who continues to make the decisions. 

An external agency providing technical support for the national liaison officer and 
guaranteeing highly professional organization would seem to be the best solution. 

There are cases in which the national liaison officer also assumes this task in addition to 
his normal duties as a sort of "honorary position" who volunteers a certain amount of 
overtime and even himself pays a certain part of the cost of organizing the visits. 

The success of the visits depends to a large extent on the National Liaison Officers as 
they select participants from their own countries and organize the visits of study visit 
groups. 

In connection with welcoming study groups, the National Liaison Officers are responsible 
for all organizational aspects from purely logistic matters to matters relating to the plan 
of the study visit. 

Normally, the national iiaison officer meets the group, holds an introductory speech on 
the vocational training system in his country and participates in the final assessment 
meeting at the end of toe visit. 

It is interesting to note that initially the National Liaison Officers played a less prominent 
role on account of numerous reservations regarding the activity. As the programme has 
progressed, the attitude of the National Liaison Officers has changed to become 
extremely cooperative. 

It should be stressed in addition that organization of visits requires the capacity to find 



flexible solutions when confronted with unforeseeable situations. In this the human factor 
plays a decisive role and in many cases it is on account of these personal relationships 
between the National Liaison Officers that solutions have been found which would not 
have been possible within the official framework of the activity. 

After seven years it can be said that the cooperation network of the National Liaison 
Officers in organizing the programme is a decisive element. 

t 

Annex 1 of this report contains a list of all National Liaison Officers who have been 
involved in our programme. For reasons known to us and which we would not like to 
elucidate, the National Liaison Officers have changed more frequently in some countries 
than in others. It is evident, however, that a certain stability among National Liaison 
Officers promotes both relations and the work. It must be said that even when National 
Liaison Officers changed in the course of the programme everything necessary was done 
to ensure continuity. 



Table 1: Turnover in National Liaison Officers 



Country 


1985 


1986 


1987 


1988 


1989 


1990 


1991 


1992 


Total 


Belgium (nl) 


- 


- 


- 




- 


1 


- 


1 


2 


Belgium (fr) 








■4 
1 








1 
i 


p 
c 


Denmark 




1 




1 




1 






3 


Germany 


















0 


Greece 










1 








1 


Spain 






1 


1 






1 


1 


4 


France 








1 






1 




2 


Ireland 






1 




1 


1 


2 


1 


6 


Italy 




1 








1 






2 


Luxembourg 








1 










1 


Netherlands 












1 




1 


2 


Portugal 






i 






1 




1 


3 


United 
Kingdom 




2 




1 


1 




2 


1 


7 


Total 




4 


3 


6 


3 


6 


6 


7 


35 



In conclusion, it must be pointed out that cooperation between National Liaison Officers 
and CEDEFOP with regard to funding the programme (see section to follow) has been 
extremely fruitful. The programme costs are borne in almost equal parts. 
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4. Selection of participants 



From the very outset the programme target group was identified jointly with the EC 
Commission and the National Liaison Officers. 

It was decided that the programme should address in particular vocational training experts 
who in their occupational environment could create a certain multiplier effect, i.e., who are 
in a position to initiate an information flow to spread information on the results of the 
study visits and, where possible, to launch initiatives on cooperation with other 
participants in the study visit programmes. 

For this reason it was agreed that the programme should target prominent vocational 
training experts. 

As a result a priority list of target groups was drawn up: 

A. vocational training specialists from employer and workers associations; 

B. vocational training experts in public bodies; 

C. directors of vocational training schools and trainers; 

D. researchers, scientists, staff involved in the information sector. 



It should be noted that on account of the freedom given to the National Liaison Officers 
concerning selection of candidates, only general guidelines were provided and it was the 
responsibility of the national liaison officer to adopt measures he considered suitable for 
his country. 

This has always been an important principle (and in our view should remain so) for 
relations between CEDEFOP and the National Liaison Officers. 

Generally in the quest for applicants for the programme contacts were made with national 
associations of employers and workers as well as with central ana local public 
administration bodies. 

In certain cases institutes (schools, centres) involved in vocational training were selected 
by the National Liaison Officers on account of their significance at national or regional 
level. 

The National Liaison Officers decided independently on the number of grants to be 
awarded to the various target groups without interference from CEDEFOP. It was pointed 
out to the National Liaison Officers that they should ensure a balance between 
participants between urban and rural areas and between men and women. 
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5. Participants: occupational status 

The application forms cast light on the occupational areas in which applicants are 
employed: 



Table 2: Occupational activity of participants (percentage) 



Participant*' main occupation in tho 
vocational training fWd: 


1966 


1987 


1988 


1989 


1990 


1991 


1992 


avarage 


preparation of political decisions 
in this ansa 


11,8 


11,2 


15,4 


14,7 


12,1 


13,4 


10,8 


12,77 


coordinav Tg vocational training 
among social partners 


18,1 


17,9 


13,0 


12,4 


11,8 


13,6 


10,8 


13,94 


planning, funding, 
organization 


20,1 


35,1 


26,4 


25,7 


28,7 


29,5 


27,6 


27,59 


teaching (e.g. in vocational training centres) 


34,7 


1C\7 


17,5 


13,7 


19,8 


17,0 


20,2 


20,23 


monitoring vocational training 


8,3 


7,5 


6,1 


10,4 


11,5 


8,4 


8,8 


8,71 


research and evaluation 


1,4 


5,2 


9,3 


9,1 


5,6 


5,6 


7,1 


6,19 


information and documentation 


0,0 


0,0 


4,9 


10,1 


3,8 


5,0 


6,5 


4,33 


others 


5,6 


4,5 


7,3 


3,9 


6,7 


7,5 


8,2 


6,24 



source: CEDEFOP - application form 



The descriptive categories contained in the table can be divided into three main areas: 

• political area, 

• administrative area 

• vocatic lai training practice 

Some 21 .6% of participants are involved in "preparation of political decisions": and 
"coordination of vocational training between social partners". In 1992 this percentage 
was lower than in previous years (on average 25.5%). There is no information 
available from which to conclude why there has been a decrease in the numbers 
participating from categories which have been particularly targeted by the programme 
as multipliers. 

The area of administration and planning, funding and assessment of vocational 
training constitutes a substantial and stable percentage. 

This data can be compared with that contained in the following table produced by the 
yearly survey on participants. 

7 
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Table 3: 



Employer: 


1990 


1991 


1992 


public administration 


22,13 


23,17 


21,65 


trade union organization 


9,49 


5,79 


7,48 


employers' organization 


6,32 


14,29 


10,23 


private enterprise (goods and services) 


6,72 


6,56 


4,72 


technical and vocational college (education system) 


15,02 


19,69 


21,25 


vocational training centre/institute (not in the education system) 


20,95 


15,44 


18,11 


university/research institute 


5,14 


1,93 


4,33 


documentation centre/library 


0,40 


0,0 


0,39 


association 


6,72 


3,86 


4,72 


Others 


7,11 


8,49 


7,08 



source: CEDEFOP - survey of participants 



It is noted that the directors of technical and vocational colleges and the trainers 
(general eduction system) make up almost 40% of participants and thus constitute by 
far the largest group. This is in contradiction to the priorities which the programme set 
regarding target groups. 

It must be considered however that a large part of the experts from companies or 
social partner organizations are also principally trainers and for this reason are inclined 
to classify themselves under their original occupation rather than under a less clearly 
defined one. It is therefore very possible that a certain percentage of individuals 
describing themselves as "trainer" have a different occupational status and in the 
statistics could be classified in a different category. 

However, the problem still remains that there is a need to privilege the desired 
occupational group in selecting participants. 
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The data however should be viewed in the light of the particular national situation: 



Table 4: Occupational activity of participants by country (percentage (%) 





B 


DK 


D 


GR 




F 


IRL 


I 


L 


NL 


P 


UK 


Total 


A 


13,0 


5,9 


11,6 


5,0 


4,2 


17,1 


5,9 


4,4 


14,3 


43,5 


9,5 


6,4 


10,8 


B 


4,3 


35,3 


4,7 


0,0 


12,5 


24,4 


5,9 


11,1 


14,3 


8,7 


0,0 


8,5 


10,8 


C 


8,7 


23,5 


23,3 


10,0 


31,3 


19,5 


41 ,2 


35,6 


28,6 


13,0 


33,3 


44,7 


27,6 


D 


26,1 


23,5 


23,3 


80,0 


22,9 


4,9 


17,6 


13,3 


28,6 


17,4 


14,3 


8,5 


20,2 


E 


26,1 


0,0 


18,6 


0,0 


4,2 


0,0 


11,8 


2,2 


14,3 


0,0 


23,8 


12,8 


8,8 


F 


13,0 


0,0 


2,3 


0,0 


6,3 


17,1 


5,9 


17,8 


0,0 


0,0 


4,8 


2,1 


7,1 


G 


4,3 


5,9 


4,7 


0,0 


10,4 


14,6 


0,0 


6,7 


0,0 


8,7 


9,5 


2,1 


6,5 


X 


4,3 


5,9 


11,6 


5,0 


8,3 


2,4 


11,8 


8,9 


0,0 


8,7 


4,8 


14,9 


8,2 



source: CEDEFOP - application form 



A m preparation of political decisions in this area 

B = coordination of vocational training between social partners 

C m planning, funding, organization 

D = teaching (for example in vocational training centres) 

E = inspection/control of vocational training 

F = research and assessment 

G = information and documentation 

X = others 



The classification by country shows that the social partners are strongly represented 
among the Danes (35,3 %) and French (24,4 %), public bodies are particularly 
strongly represented by participants from Italy (35,6 %) Portugal (33,3 %) and Spain 
(31,3 %), and teachers and strongly represented in groups from Greece (80 %), 
Luxembourg (28,6 %), Belgium (26,1%), Denmark (23,5 %) and Germany (23,3 %). 

Renewed examination of table 2 shows a relatively high percentage of participants 
employed in public administration. This receded slightly in 1992 but figures for 
preceding years confirm this trend. 

A possible interpretation may lie in the dominant role which public administrations (as 
the employer of National Liaison Officers) play in the Study Visit programme. It may 
be assumed that the National Liaison Officers receive requests from colleagues in 
their own bodies to participate. In addition, where selected candidates withdraw at 
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short notice it is much easier for the National Liaison Officer to find a substitute in the 
body in which he works. These factors offer an explanation for the high percentage of 
participants from the public administrations. 

Participants from employer and trade union organizations which make up 18% are 
clearly under-represented, although defined as a priority target group in the initial 
concept. 

A number of problems in this area would point to the need to revise recruitment 
methods for applicants in the Member States. 

6. Participants in the 1992 programme 

In 1992 352 of a total of 400 selected applicants took part, 48 grants were not used. 

Since 1990 the annual number of grants has been 400, although this has never been 
completely used (see table 6) as substitutes could not always be found for participants 
who step down. 

Table 5: number of participants 1985 - 1992 



1985 


1986 


1987 


1988 


1989 


1990 


1991 


1992 


Total 


121 


145 


138 


255 


307 


373 


359 


352 


2 050 



Table 6: number of available/awarded grants 1992 



Country 


Available 
grants 


Awarded 
grants 


Percentage % 


Belgium 


25 


23 


92 


Denmark 


18 


17 


94 


Germany 


51 


43 


84 


Greece 


25 


20 


80 


Spain 


51 


48 


94 


France 


51 


41 


80 


Ireland 


18 


17 


94 


Italy 


51 


45 


88 


Luxembourg 


9 


7 


78 
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Netherlands 


25 


23 


L_ 92 


Portugal 


25 


21 


84 


United 
Kingdom 


51 


47 


92 


Total 


400 


352 


88 



The problem of withdrawals is unavoidable although quantatively should be kept as 
low as possible. 

Withdrawals cause complications as they impede work and often lead to financial loss 
for the current year as the grants which are paid out and not used remain in the 
budget and can only be reused in the following year (the funds are not available for 
the current financial year). 

Table 7: number of withdrawals 





B 


DK 


D 


GR 


E 


F 


IRL 


I 


L 


NL 


P 


UK 


Total 


Withdrawals 


5 


1 


16 


6 


16 


11 


5 


20 


4 


7 


7 


11 


109 


j Substitutes 


2 


0 


11 


1 


9 


10 


4 


14 


2 


4 


2 


6 


65 



In 1992 there were a total of 109 withdrawals, i:e. over 25 % of participants could not 
take part in the study visits giving rise to a search for substitutes which could only be 
found in 65 cases; 44 of the grants lapsed. 

Table 6 shows that the problem of withdrawals is much greater in certain countries 
than in others. This can be for a variety of reasons and we have no specific 
information allowing thorough analysis of the phenomenon which causes the greatest 
overall disturbance to the organization of the programme. 

Perhaps measures can be initiated to make applicant aware of the material and 
financial damage caused by withdrawal and causing him to take more seriously the 
obligation of the application. 

With regard to the balance between male and female participants in 1992 there was a 
male preponderance. 
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Table 8: Participants by sex 







women 


1985 


80% 


20% 


1986 


79% 


21% 


1987 


77% 


23% 


1988 


76% 


24% 


1989 


75% 


25% 




coo/ 
OO/o 


000/ 


1991 


65% 


35% 


1992 


65% 


35% 

i 



Although certain progress has been made, much remains to be done to ensure a 
balanced participation. In this the National Liaison Officers can play an important role 
by adopting certain measures when seeking and selecting applicants. 



7. Organization of the visits 



7.1. The groups 

In 1990 43 groups were organized which took part in the same number of visits in the 
twelve Member States. 

The normal criteria were used in constituting the groups: 

• all participants should be interested in one and the same topic: 

• all participants should be in a position to converse in a common language: 

• participants should come from a variety of Member States, whereby care should be 
taken to ensure that the number of participants of the same nationality do not cause 
an imbalance in the group; 

• a group can be regarded as balanced when it consists of equal numbers of male 
and female participants. 
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The topic, in our opinion, should be the main criteria influencing the group's 
constitution. The individuals should be placed in groups on the basis of their interest 
in a particular topic. The choice of country for the visit is also an important criterion 
but is subordinate to that of topic. It has become clear to us over the years that at 
time participants have decided to visit a particular country obviously for tourist 
reasons. In the course of the years, every action has been taken to reduce the risk of 
the study visits being used tor tourist purposes. 

A certain code of conduct was formulated for participants (see ar\ne\ 2) (participation 
in the activities of the group, stay in the same hotel, absence of other family 
members). These aim to impede behaviour which does not promote the aims of the 
study visit. 

Participants evaluate positively the fact that groups are made up of varying 
nationalities. This encourages a sort of "visits within a visit", i.e. a very fruitful 
exchange of information between participants who have the opportunity to get to know 
each other better. To encourage this flow of information within the group, CEDEFOP 
recommends that participants should provide information diagrams and documentation 
related to the vocational training systems in their own countries. 

Concerning the common language it must be noted that the high level of 
communication within the group is attributable to a certain "babylonian" communication 
using a number of languages simultaneously and to the readiness of the group 
members to cooperate. The situation is much more difficult for those who - either 
intentionally or unintentionally - over-estimated their own language knowledge in the 
agreed common language. 

The survey among participants cleariy points to these difficulties which we shall look at 
later. 

The National Liaison Officers invest a large amount of organizational and financial 
resources in employing one or several professional interpreters to accompany the 
group throughout and to help them make themselves understood. The language 
factor is decisive for ensuring communication and is a decisive factor for the success 
of the visit. 

On account of this, future applicants must be made aware of the extent to which 
overestimating language ability can damage themselves and other participants in the 
study visit programme. 
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Table 9: Participants by country of origin and knowledge of the group's language 



Country of origin 


lOlal 

individuals 


tongue 


1 


2 


3 


Belgium 


23 


12 


6 


5 


0 


Denmark 


17 


0 


5 


12 


0 


Germany 


43 


2 


14 


25 


2 


Greece 


20 


0 


18 


2 


0 


Spain 


48 


2* 


21 


25 


0 


France 


41 


16 


6 


17 


2 


Ireland 


17 


15 


1 


1 


0 


Italy 


41 


0 


15 


28 


2 


Luxembourg 


7 


0 


5 


1 


1 


Netherlands 


21 


0 


5 


18 


0 


Portugal 


20 


0 


9 


12 


0 


United Kingdom 


47 


38 


5 


4 


0 



Other languages: level of knowledge: 

1 = I understand very weli/l speak fluently 

2 = I understand well/l speak quite well 

3 = I understand fairly well/l speak little 
* participants with two mother tongues 



A balance between men and women was rarely attained, although attempts were 
made when compiling the groups to ensure that both were represented. 

For a variety of complex reasons cooperation in mixed groups developed a more 
fruitful and professionally more interesting dynamism. 

7.2. The visits 

In 1992 43 study visits were organized in twelve Member States with vocational 
training experts from all twelve Member States participating. 
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Table 10: number of visits by countries visited 



Country visited 


Total number of 

nrAiint 


Belgium 


3 


Denmark 


3 


Germany 


7 


Greece 


2 


Spain 


3 


France 


8 


Ireland 


2 


Italy 


5 


Luxembourg 


1 


r^einenanas 


Cm 


Portugal 


2 


United Kingdom 


5 


Total 


43 



In formulating the overall visit plan, care was taken to ensure that the visits were 
distributed equally among the Member States, taking into account the different number 
of grants allocated to each state. In spite of this, experience has shown that some 
countries are entrusted with more organizational tasks than others as they organized 
more visits. This organization requires not only a certain amount of work, but also ■» 
certain amount of expense (cost of interpreters, supervision, local transportation, etc.). 

The unequal distribution is accounted for by the fact that the countries selected 
depend on the choice made by participants on the application form. As already 
mentioned, priority is given to the "topic" of the visit yet as far as possible (in 1992 in 
75% of the cases) the applicant's preference for a certain country is taken into 
consideration as it may be assumed that there is a logical correlation between the 
topic and country selected. 

For these reasons, the (unsuccessful) attempt - unsuccessful - was made in previous 
years to couple the selection of certain topics with certain Member States. This 
initiative met with little resonance, as all Member States expressed their willingness to 
organize visits on all topics and there seemed little sense in giving certain countries a 
monopoly of certain problems or topics. 

In organizing the study visits, the attempt was made as far as possible to ensure that 
the common language was the language of the country hosting the study visit. This is 
often a matter of coincidence, but on occasions through swopping members between 
groups it was possible to attain this. It was evident that there are practical and 
economic advantages where the study visit group uses the language of the host 
country. 
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The following table shows that in practice, the opportunity to arrange visits in the 
language of the host country arises much more often in the case of the "strong" 
(widely-spread) languages, particularly with regard to French and English. 



Table 11: Groups which use the language of the host country 



I 

Host country 


Total groups 


Groups in the language of 
the host country 


Belgium 


3 


1 


Denmark 


3 


0 


Germany 


7 


2 


Greece 


2 


0 


Spain 


3 


0 


France 


8 


4 


Ireland 


2 


2 


Italy 


c 
O 


i 

l 


Luxembourg 


1 


1 


Netherlands 


2 


0 


Portugal 


2 


0 


Untied Kingdom 


5 


3 


"'ota! 


43 


14 



Table 12: Division of visits by language used 



Language used 


Groups 


Spanish 


0 


Danish 


0 


German 


3 


Greece 


0 


English 


25 


French 


14 


Italian 


1 


Dutch 


0 


Portuguese 


0 
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Table 12 shows a clear imbalance in favour of English and French. This means that 
Great Britain and France who generally were heavily involved in the organization 
usually do not have to calculate for interpretation costs for a certain number of study 
visits. 

The actual organization of the visit followed the model proposed by CEDEFOP: 

A. information 

B. contacts 

C. reflection 

D. summary 

E. evaluation 



A. Information: 

The participants first of all received information on the vocational training system in the 
country which they were visiting. This information supplemented documents which 
they had received from CEDEFOP and which contained, among other things, a 
monograph on the vocational training system in the host country. 

The general information event provided participants with the opportunity to update 
their knowledge and to put questions to national experts and to ask for explanations. 

Frequently this general introduction to the system was provided by the National 
Liaison Officer or by an expert from an external agency. 

The reports compiled by participants show clearly that these introductions were more 
useful when they were accompanied by audiovisual media or by comprehensible 
graphic representations. 

This first part of the visit often took place in the office of the National Liaison Officer or 
at the headquarters of the external agency. 

Almost all participants termed these general information events as particularly useful. 
In some cases they complained of the uncritical representation of the vocational 
training system in the host country. 

Frequently the information part of the visit provided detailed information on how parts 
of the vocational training system functioned with particular reference to the topic of the 
study visit (e.g. "the initial training system", during a visit on the topic "training of 
young people"). 

It should be added that participants also received a "good dose" of information on the 
structure and work of the host body - information not always relevant or of use to the 
study visit. 
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B. Contacts: 



In line with the topic examined during the visits, contacts between the group and the 
environment were promoted through organizing suitable meetings (see list of bodies 
visited in the various Member States, Annex 3). 

Usually during the visits, particular attention was paid to meetings with bodies directly 
involved with the issue: specialized schools, vocational training centres, pilot projects, 
industrial enterprises, commerce and service industries, public bodies, employer and 
trade union organizations. Meetings were also held with staff responsible for activities 
in the Community programmes FETRA, FORCE, EUROTECNET (See Annex 3). 

This part of the study visit is the most complex with regard to organization and content 
and on occasions the participants pointed to certain deficiencies: 

• the bodies receiving the groups had not been adequately informed about the nature 
and aims of the meeting, 

• visits to firms often had the character of a general "walk around", where explanations 
were offered on production techniques or other characteristics of the firm, even 
where these had no relevance to the study visit, 

• during visits to schools and training centres the infrastructure was often presented 
and direct meetings with trainees and trainers did not take place. 

In spite of these reservations, almost ali study visits contained interesting and relevant 
meetings, as the survey of participants confirmed (see V). 

In 1992 contacts were made with some 200 institutions, bodies, schools and firms. 

At a rough estimate, in the seven years of the programme's existence, some 1000 
different bodies and 4000 individuals have been involved. 



C. Reflections: 

With regard to content, the study visits offered a broad spectrum of important current 
issues relating to the various topics (for more detailed information see the dossier 
"travel notes 5 ): 

* topic Training of young people: general training system, initial vocational training, 
relationship between school and vocational training, assessment of learning, the 
relationship between the training of young people and the labour market, counselling 
of young people, the use of electronic media in the vocational guidance of young 
people, information on occupations, measures to create jobs, social and 
occupational integration of underprivileged youth and youth for whom it is difficult to 
find employment, etc. 
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* topic Further training: the development of occupational skills, further training, in- 
company training, development of skills and qualifications, key qualifications, the 
relationship between vocational training and the company, the didactics of adult 
training, autotraining, on-the-job training, computer-aided learning, experience with 
distance learning, assessment of vocational training, etc. 

* topic New Technology: adapting skills to technological development, technology as 
a medium of instruction, new qualifications for innovation avoiding exclusion, 
innovative measures, acquisition of collective technological knowledge, the system of 
school and vocational training anf progressive technological innovation, technical 
instruction, didactic aspects and innovative solutions etc. 

This phase of reflection aimed to provide participants with the opportunity to digest the 
information in order to be able to summarize this and to make best possible use of 
their experience. 

In many cases, participants had the opportunity to meet together at the end of a study 
visit day and to discuss with their guide the content of the visit to draw consequences, 
make comparisons and to compare various approaches and findings. 
In those cases where there was no opportunity to do so, the participants no&d this 
deficiency in the reports. 



D. Synthesis: 

Although varied in form, this stage of the study visit was organized frequently. In its 
planning, CEDEFOP Xoo:i as a point of departure the fact that in the course of the 
visit the information conveyed was of necessity of a fragmentary nature and that thus 
synthesis is necessary in order that participants acquire a more global perspective of 
the issue. 

On the initiative of CEDEFOP, in some cases a round-table talk was held with 
experts and representatives of the social partners to provide participants with the 
opportunity to verify and compare. It was not always possible to organize such a 
round-table talk at the end of a visit on account of the tight time-schedule of round- 
table partners. When such an event was held it doubtless contributed to the quality of 
the study visit. 
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E. Assessment: 



At the conclusion of almost all the study visits a meeting was held to assess the visit, 
giving participants the opportunity to express their opinion on the organization and 
success of the study visit. The National Liaison Officer participated frequently at this 
meeting. 

At the end of the visit, participants also had the opportunity to exchange views among 
themselves and with those responsible for organizing the visit and could voice their 
criticism and constructive proposals. 

Concerning the logistics of the visit, the National Liaison Officers took care of finding 
and booking accommodation for the participants and organizing the reouired transport 
on site. In some larger cities public transport was used. 

Each group had a guide. The latter was usually a vocational training expert who had 
the task of liaising between the visiting group and the host country. The presence of a 
guide is of decisive importance for the success of a visit as he/she constitutes a 
contact person for the participant to whom he can address questions in the course of 
the visit. 

It should be mentioned that in some of the Member States, this guide function has 
been institutionalized, i.e. the same individual acts as guide for all groups and is 
responsible for the technical organization of the visit. 

In some cases the National Liaison Officers also provided the services of a 
professional interpreter in those cases where the common language of the group was 
not the language of the host country. 

In some cases language teachers or final year students at interpreting schools offered 
their services. It is preferable to avail of the services of a professional interpreter, 
even though this may entail substantial cost. 



7.3. The topics 

In 1992 the topics were selected to guarantee a link with the Community programmes 
PETRA, FORCE, and EUROTECNET. 

In treating the three areas "Training of young people", "Further training" and "New 
Technologies" in the various Member States specific aspects and activities in the host 
country were the focus of attention (see also point 7.2.). 
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Table 13: division of topics for the various visits 



Topic selected 


Number of visits 


A Vocational training of young people 


18 


B Further training 


16 


C Vocational training and new technologies 


9 


Total 





The topics in the area of vocational training and the employment of young people 
predominated in eighteen study visits. A number of meetings were arranged with 
those responsible for the PETRA project and this facilitated a fruitful exchange of 
views (see also dossier "travel notes" of the participants.) 



It should be stressed that almost all participants (96%) were ab le to participate in a 
visit on the topic which thev had marked as their preference on the application form 



Table 14: Choice of topics by country of origin of participants 



Country 
of origin 


Participants/Topics 


Number of 
participants 


A 


B 


C 


Belgium 


15 


5 


3 


23 


Denmark 


9 


8 


0 


17 


Germany 


18 


17 


8 


43 


Greece 


17 


2 


1 


20 


Spain 


17 


15 


16 


48 


France 


15 


19 


7 


41 


Ireland 


6 


5 


6 


17 


Italy 


16 


15 


14 


45 


Luxembourg 


2 


5 


0 


7 


Netherlands 


7 


11 


5 


23 


Portugal 


9 


7 


5 


21 


United Kingdom 


17 


21 


9 


47 


Total 


148 


130 


74 


352 
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Table 15: Participants who were able to take part in the topic requested by them 
on the list of preferences 



Preference 


Total 


1 a 


2a 


3a 


other topic 


No 


% 


No 


% 


No 


% 


No 


% 


No 


% 


334 


94,89 


6 


1,70 


10 


2,84 


2 


0,57 


352 


100 



8. The system of assessing the programme 

The work of the programme is monitored constantly through a system of "he*, .ngs", 
interviews and talks with organizers and participants. 

In addition, an assessment system has been developed to function as a regulatory 
measure for the programme. This system is based on: 

• group interviews (groups selected at random): interviews are carried out by 
CEDEFOP staff at the final meeting to assess the visit. In 1992 five such groups 
interviews were held. 

• assessment seminar, which are organized by the National Liaison Officers for all 
vocational training experts from his country who took part in study visits in the 
current year. In 1992 two seminars were held at national level with the organization 
and financial support of CEDEFOP. It must be said that these seminars were of 
great use as they provided the National Liaison Officers with the opportunity to 
assess how the study visits affected the whole group of participants and to what 
extent they had profited from the knowledge and experience they had gained. 
These seminars require substantial organizational and financial support. 

During the seminars, the participants make many suggestions and 
recommendations which CEDEFOP takes into consideration. 

• The travel notes from participants: each participant is required to transmit to 
CEDEFOP and the National Liaison Officer a report containing his observations and 
criticisms and proposals. 

The reports are read and evaluated in the language in which they are written. As 
in total they comprise more than 1000 pages this requires substantial but 
indispensable work commitment. 

• The reports from the National Liaison Officers are a useful tool for analysis of the 
Study Visit Programme as they reflect the various perspectives of the main agents 
involved in the individual countries. 
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• The survey of participants using anonymous questionnaires which are distributed 
to every participant. The questionnaire (see Annex 5) is returned to CEDEFOP from 
the participant who preserves anonymity. 

There is no means of checking who returns the questionnaire and who does not. 

In spite of this the numbers of questionnaires returned is quite high (73.30 % in 

1992). 

This detailed questionnaire aims to evaluate not only the efficiency, but also the 
efficacy in the view of those mainly involved in the study visits. 

While reference is made to the original text with regard to the reports of 
participants and the report on the work of the National Liaison Officers, the findings 
of the survey carried out among participants in the 1992 Study Visit Programme 
are looked at in greater detail in the following section. 



The survey of participants 

As in previous years, the number of questionnaires returned was fairly high (73.30 %). 
Table 16: Return by country of origin of the participants receiving questionnaires 



Country of origin 


vjuesuonnaires 
returned 


/o ot an 
questionnaires 
returned 


6/ A |I 

% of an 
participants 


Belgium 


21 


8,14 


91,30 


Denmark 


11 


4,26 


64,71 


Germany 


31 


12,02 


72,09 


Greece 


17 


6,59 


85,00 


Spain 


38 


14,73 


79,17 


France 


28 


10,85 


68,29 


Ireland 


12 


4,65 


70,59 


Italy 


31 


12,02 


68,89 


Luxembourg 


7 


2,71 


100,00 


Netherlands 


15 


5,81 


65,22 


Portugal 


12 


4,65 


57,14 


United Kingdom 


35 


13,57 


74,47 


Total 


258 


100 


73,30 
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The questionnaire covers 5 different areas: 

1. Questions on organization of the study visit 

2. Questions on the group 

3. Questions on CEDEFOP 

4. Questions on the efficiency of the programme 

5. Proposals. 



8.1 Organization of the study visit programme 

Table 17: 



Treatment of the topic 
compared to expectations 


1985 


1986 


1987 


1988 


1989 


1990 


1991 


1992 


satisfactory 


53 


45 


35 


46 


39 


60 


65 


65 


quite satisfactory 


45 


53 


64 


53 


59 


33 


31 


29 


unsatisfactory 


2 


2 


i 


1 


2 


7 


4 


6 



Table 18: 



How do you assess the 
organization of the study visit 
programme 


1985 


1986 


1987 


1988 


1989 


1990 


1991 


1992 


good 


52 


49 


71 


85 


79 


70 


74 


77 


fairly good 


46 


43 


29 


14 


18 


28 


25 


17 


bad 


2 


3 


0 


1 


3 


2 


1 


6 



Table 19: 



How do you assess the time 
plan 


1985 


1986 


1987 


1988 


1989 


1990 


1991 


1992 


programme too full 












21 


31 


33 


satisfactory 












69 


62 


66 


too short 












10 


7 


1 



source: questionnaire of participants 



The tables speak for themselves: the participants express a high degree of 
satisfaction. From 94% of participants the treatment of the topic was satisfactory or 
relatively satisfactory. This finding is significant because the topic is an important 
indication as to whether expectations of the participants were fulfilled. 
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The same holds true for assessment of the organization and time plan. 

The tables also provide the opportunity to compare data over a period of years, 
although this is not entirely possible as the questionnaire was devised in 1990 and 
several questions were added to the questionnaire. 

From comparison, it can be ascertained that almost all values have stabilized at a 
certain level and there is little deviation from this. 



8.2 The Group 

Table 20: 



How did you find communication 
within the group? 


1986 


1987 


1988 


1989 


1990 


1991 


1992 


simple 


37 


39 


44 


43. 


57 


63 


52 


relatively simple 


49 


43 


54 


52 


42 


36 


47 


difficult 


12 


17 


2 


5 


1 


1 


1 



Table 21: 



Homogeneity of the group involved: 


1986 


1987 


1988 


1989 


1990 


1991 


1992 


the group was homonogenous 


14 


17 


17 


16 


25 


27 


27 


the group was fairly homongenous 










65 


63 


62 


the group was fairly heterogenous 


55 


56 


67 


64 


8 


9 


9 


the group was heterogenous 


31 


25 


16 


20 


2 


1 


2 



Table 22: 



How do you asset* the willingness 
of group members to cooperate: 


1936 


1987 


1988 


1989 


1990 


(991 


1992 


very strong 


48 


55 


63 


67 


74 


79 


74 


some degree of willingness 


49 


43 


36 


31 


25 


20 


26 


none 


3 


1 


1 


2 


1 


1 


0 



source: survey of the participants 



From the outset of the study visit the group members identify with the group and 
develop a feeling of solidarity which nurtures their willingness to cooperate. Generally 
the group is not very homogeneous. It was made up of individuals from a number of 
countries who speak a variety of languages and have various occupations. The 
common denominator is a common interest in the same topic. 

25 



ERIC 



30 



All are vocational training experts, yet their interest varies depending on their 
occupational status: trainers, trade unions and employees in public administrations are 
all interested in the topic "training of young people" although their perspective and 
their vocal point of interest may be very different. However, it is possible to find areas 
of joint interest and the heterogenous nature of the group has a positive impact. The 
fact that participants come from a number of countries leads to a fruitful exchange of 
information and provides an opportunity for dynamism based on relationships between 
experts from a number of countries which at times results in cooperation. It is not 
possible to assess quantitatively the positive impact of the programme. A 
retrospective survey in 1990 was carried out on the impact of the programme on the 
contacts between participants (this examined programmes from previous years). At 
that time it was ascertained that the "cooperation effect" was minimal from a 
quantative point of view as contacts between participants decrease after the third year 
and principally took the form of an exchange of information. In our opinion this 
analysis should be deepened and supportive action initiated to ensure that the overt 
willingness to cooperate evident within the study visit groups is maintained over a 
longer period. 

8.3 CEDEFOP 

CEDEFOP represents the interface for all organizational issues and all critical aspects. 
The organizational structure of the programme is complex and there are n large 
number of important details to be taken into consideration, all of which are interacting. 
As a result of this initially minor mistakes can have a much larger impact. 

The participants receive documentary material on the study visit and documentation 
on the topic, the country and the common language of the study visit. Our permanent 
information service (manned by a small number of staff working on a rota) is available 
outside working hours. 

The amount of grants depends on the distance by rail between the place of residence 
of the applicant and the place where the study visit is being held. The grants are paid 
in two instalments and there are a number of procedures for reimbursement to 
CEDEFOP of grants which have been paid but where participants have not been able 
to participate (for example where a participant withdraws at short notice). 

A service has been set up which certifies that participants have taken part in the visit 
(in 1992 150 such certificates were issued). 

In addition, this service also offers support in emergencies, accidents, illness and 
similar problems where the services of insurance companies and hospitals are made 
use of. 

CEDEFOP is aiso involved in the planning of the programme, it gives its opinion of 
programme proposals made by the National Liaison Officers, maintains contacts with 
the cooperation network and Task Force in the Commission, draws attention to delays 
at national level and in emergences helps in finding substitute participants where 
withdrawals arise. 
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These details should help in interpreting the following tables. 



Table 23: 



How do you assets the general 

organization by CEDEFOP? 


1986 


I 

1987 


1988 


1989 


1990 


1991 


1992 


very good 










33 


42 


45 


good 


74 


83 


89 


83 


53 


50 


44 


fairly good 


26 


17 


11 


12 


13 


7 


10 


bad 


0 


0 


0 


2 


1 


1 


1 


vary bad 










0 


0 


0 



Table 24: 



The information which you received 
from CEDEFOP was: 


1986 


1987 


1988 


1989 1 


1990 


1991 


1992 


precise and useful 


68 


69 


67 


57 


59 


71 


70 


too general and of average use 


29 


25 


30 


35 


37 


27 


28 


of little use 




I 4 


3 


8 


4 


2 


2 



Table 25: 



The amount of the grant is in your 
view: 


1986 2 


1987 2 


1988 2 


1989 2 


1990 


1991 


1992 


adequate 










38 


48 


48 


barely adequate 










39 


43 


44 


inadequate 










23 


9 


8 



source: survey of participants 



1 These questions relate to the documentation supplied by CEDEFOP 

2 The question relating to the size of the grant was only incorporated in the 
questionnaire in 1990. 

The participants generally assess the organizational work of CEDEFOP positively and 
pay tribute to the careful work done by the administrative assistant and the secretary 
who are responsible for organizational details. 

There were some negative assessments of the amount of the grant which almost half 
of the participants assessed as "barely adequate". Those running the scheme are 
aware that the financial contribution of CEDEFOP cannot cover all costs accrued by 
the participants during the five day study visits. The grant was raised slightly in 1991 
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but for budgetary reasons it is difficult to forecast if it will be increased in the 
foreseeable future. Every effort is made to ensure that the first instalment of the grant 
(90 %) is paid before the participant departs to ensure that they have necessary funds 
to purchase tickets and to coyer initial subsistence costs. The delay for transfer of 
funds must be takerynto-ednsideration and grants must be paid quite a long time 
before departure. Generally the participants appreciate such endeavours to ensure 
transfer of the grant. 



8.4 Efficiency of the programme 

The questionnaire contains a number of questions to assess to what extent the results 
of the programme accord with the aims which are to be achieved. It should be 
recalled that the programme had set Uself the following aims: 

• to broaden the occupational knowledge of vocational training experts by supplying 
information at Community level, 

• to add impetus to the flow of information between experts coming from various 
Member States, 

• to promote cooperation between vocational training experts, 

• promote the dissemination of ideas. 



Table 26: 



To what extent has participation in the 
Study Visit Programme influenced your 
occupational activity: 


1986 


1987 


1988 


1989 


1990 


1991 


1992 


strongly 


67 


75 


69 


75 


33 


33 


31 


quite strongly 


25 


23 


29 


23 


59 


57 


59 


scarcely 


3 


1 


2 


1 


8 


10 


10 



Table 27: 



To what extent has the Study Visit 
Programme contributed to broadening 
your occupational knowledge? 


1986 


1987 


1988 


1989 


1990 


1991 


1992 


strongly 


59 


59 


51 


59 


62 


66 


70 


quite strongly 


34 


37 


48 


37 


36 


31 


28 


scarcely 


3 


3 


1 


3 


2 


3 


2 



28 

33 



Table 28: 



To what extent does the programme help 
to dieaaminate ideas and information 

within the Community: 


1986 


1987 


1988 


1989 


1990 


1991 


1992 


strongly 


67 


77 


81 


77 


77 


73 


79 


fairly strongly 


29 


22 


19 


21 


21 


26 


20 


scarcely 


3 


1 


0 


1 


2 


1 


1 



Table 29: 



To what extent doe* the Programme 
contribute to promoting cooperation 
between vocational training experts at 
Community level? 


1986 


1987 


1988 


1989 


1990 


1991 


1992 


strongly 


52 


56 


67 


58 


76 


72 


75 


fairly strongly 


41 


43 


30 


40 


20 


22 


23 


scarcely 


4 


1 


3 


2 


4 


4 


2 



source: survey of participants 

From table 26, it is very apparent that 90% of the participants are of the opinion that 
the programme has influenced their occupational activity (strongly or fairly strongly). 
This is reinforced by participant study visits reports in which often the wish is 
expressed to incorporate ideas and measures into their own occupational 
environment. 

Through analysis of a different situation (a differing social and cultural context) 
comparisons are made with the home situation. Participants tend to compare the 
information they receive with their home context and to look at both situations from the 
perspective of "advantage and use". 

This of course does not go to prove the efficiency of the programme, but rather the 
impression of efficiency of the programme which participants have. We are of the 
opinion that the degree of satisfaction of the participants has a positive effect on their 
assessment of efficiency and that these results are more a pointer than a decisive 
evaluation element. 

This is also true for tables 28 and, in particular 29, which seem to indicate that the 
programme makes a direct and substantial contribution to promoting cooperation 
between vocational training experts in the Member States. 

In any case, the evaluation of efficiency of the programme by the participants is an 
important indicator of its success and one could envisage a survey to verify the real 
impact of the visit. 
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8.5 Suggestions from participants 

The questionnaire also contains questions on the type of programme which 
participants in past study visits would regard "ideal". 



Table 30: 



In your view the topic should be: 


1990 


1991 


1992 


broadly based, in order to give participants a general overview 


16 


20 


18 


relatively broadly based but have a particular theme 


57 


46 


51 


particularly specific to facilitate deeper knowledge of certain aspects 


27 


34 


31 



Table 31: 



The group should be made up of: 


1990 


1991 


1992 


individuals from various Member States and occupational areas 


70 


71 


71 


individuals from various Member States who have the same occupational 
background 


27 


25 


27 


individuals from the same country who have the same occupational 
background 


3 


3 


2 



Table 32: 



How long should the visit last? 


1990 


1991 


1992 


less than 5 working days 


3 


4 


5 


5 working days 


61 


58 


66 


5 to 10 working days 


34 


37 


28 


more than 10 working days 


2 


1 


1 



source: survey of participants 



The findings of these tables speak in favour of the model used: study visits of a duration of 
five working days, linked to a specific topic, not to a broad general topic, i.e. relating to 
specific aspects. 

It must be noted, however, that a substantial percentage (31%) would find it worthwhile to 
organize a visit on a specific topic. Without wishing to reiterate what has already been said 
earlier annual reports about the close relationship between the degree of specialization of a 
topic and the homogeneity of a target group, it must be ascertained that if the programme is 
to continue to appeal to a broadly defined public, with regard to their affiliation to certain 
occupational fields, then general topics must be chosen in future which are of interest to 
individual, a variety of occupational fields and with varying focal points of interest. 
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This is also confirmed by table 33 which points to the priority aim of promoting contacts 
between "employed" and between individuals from various Member States and various 
occupational areas. 

It cannot be ignored that a relatively large percentage of participants expressed their 
willingness to take part in longer study visits, although in our experience a duration of 5 days 
is a barrier which is hard to surmount, particularly for those individuals who hold responsible 
positions (and it is at this group that the programme is particularly targeted). However, the 
possibility should be examined of running a number of parallel visits which are of a more 
lengthy nature and more specialized for participants coming from a clearly defined 
occupational field. 



9. The cost of the programme 

In 1992 CEDEFOP contributed DM 983 550 which was divided up as follows: 



Participants' grants 


DM 928 450 


Meetings 


DM 25 500 


Translations 


DM 9 600 


Graphics, Printing and 
miscellaneous 


DM 20 000 


Total 


DM 983 550 



To this must be added indirect costs for staff (one full time administrative assistant, one 
member of staff dedicating half his time, one secretary) infrastructure and for materials. 

The direct cost of the study Programme accounts for some 15% of CEDEFOP's budget. 

To the costs borne by CEDEFOP must be added those of the twelve Member States in 
organizing visits and in welcoming groups (interpreters' fees, guide fees, costs for local 
transport, representation costs, etc.). It r not possible to estimate these costs although it 
may be assumed that they are not greatly inferior to those borne by CEDEFOP (estimate: 
DM 850.000). 



10. Conclusions 

In the seven years since the initiation of the Study Visit Programme, 2050 vocational training 
experts from the twelve Member States have participated. 

Some 1000 organizations, institutions and public bodies have been involved in the visits. 

31 
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A total of 317 study visits have been organized in the twelve Member States. 

These isolated statistics can only give an impression of the activity which was made possible 
by many anonymous individuals whose operation has scarcely been praised and to whom we 
would like to express our thanks. 

We were delighted that numerous personalities from the research world consider this initiative 
so worthwhile that they have devoted several hours of their time to it. In lieu of all of them 
we would like to express thanks to Prof. Bertrand Schwartz who imparted his wealth of 
knowledge and personal warmth to several study visit groups. 

Naturally, some may still regard the Study Visit Programme as a leisure time activity for those 
travelling abroad. Such prejudices are hard to eliminate. We remain of the conviction, 
however, that the programme makes a modest but tangible contribution to the rapprochement 
of citizens in Europe. 

We wish to express particular thanks to the National Liaison Officers for the important 
contribution they have made, for their personal sacrifice in terms of time above and beyond 
their duties. Our thanks is due to them that the 1992 programme fulfilled the highest 
expectations. 

The past seven years of the programme bring one phase to a close. The second is already 
on the starting blocks and appears promising, all the more so with the aim of contributing to 
the success of the Community programmes PETRA, FORCE and EUROTECNF" r . 



Duccio Guerra 
March 1993 
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Annex 1 

List of National Liaison Officers 



| Country 


NLO 


Period 


Technical support 
body 


Period 


Belgium (nl) 


Francois Dutre 
Josef Clarys 
Freddy Tack 


1985 - 1990 
1990 - 1992 
1992 - 1993 







I Belgium (fr) 


Sig. Dumortier 
Jacques Wilkin 
Maurice Bustin 


1986 - 1988 
1988 - 1992 
1992- 1993 






Denmark 


Grete Erskov 
Ditte Noergaard-Andersen 
Svend-Erik Povelsen 
Mette Beyer-Paulsen 


1985 - 1986 
1986- 1988 
1988- 1990 
1990 - 1993 






Germany 


Willi Maslankowski 


1985- 1993 


Cari-Duisberg- 
Gesellschaft 


1985 - 1993 


Greece 


Ignatios Hatziefstratiou 
George Voutsinos 


1985 - 1989 
1990 - 1993 






Spain 


Enrique Retuerto de la Torre 
Sig.ra Puntonet del Rio 
Sig. Iribarren Udobro 
E. Ruiz Munoz de Baena 
Carmen Roman Riechmann 


1986- 1987 

1987- 1988 
1988 - 1991 

1991 • 1992 

1992 - 1993 






France 


Annie Ornon 
Josette Pasquier 
Marie-Jeanne Mauragu 


1985- 1988 
1988- 1991 
1991 - 1993 


Centre INFFO 


1988- 1993 


Ireland 

I 


rat uowiin 
Michael Mc Grath 
Margaret Kelly 
Stephen Falvey 
Vincent Wrynn 
Tom Kavanagh 
Pauline Gilgea 


1987- 1989 

1989 - 1990 

1990 - 1991 
1991 

1991 - 1992 

1992 - 1993 






Italy 


Pierino Rosa 
Salvatore Cifelli 
Nicola Fiore 


1985 -1986 
1986- 1989 
1990- 1993 






Luxembourg 


Paul Lenert 
Jean Tagliaferri 


1985 - 1988 
1988- 1993 






Netherlands 


Klaas van Dijken 

iimtst? vcsii nco vjqo 

Hans F. Hoekzema 


1985- 1989 
1990 - 1992 
1992- 1993 


CIBB (Centrum Innovatie 
beroepsonderwijs 
bedrijfsleven) 


1985 - 1993 


Portugal 


Vilhena Veludo 

Sig. de Carvalho Dumas Dinis 

Jose Brito 

Idalina Pina Amaro 


1986- 1987 
1987 - 1990 
1990- 1992 
1992- 1993 
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CEDSFOP 



Community Programme 
of Study Visits 
for Vocational Training Specialists 




Regulations 



1. Programme organisations 

CEDEFOP is responsible for the general running of the programme. There is a National Liaison Officer (NLO) 
in each Member State who has been given responsibility for hosting and organizing the study visit. CEDEFOP 
bears the cost of the grants to participants and covers the programme overheads, while the authorities in the host 
countries bear the cost of receiving the groups and arranging their visits. 

2. Financial contribution 

The grant is intended as a financial contribution and in some cases it may not cover a!! the costs incurred 
by participants. It is paid to participants in Deutschmarks and will be converted to their national currencies by their 
banks. Payments will be made in two instalments: 

a) the first will be made once CEDEFOP receives the undertaking (form 3) confirming that the applicant wishes 
to take part in the study visit programme. If the form (or confirmation by telephone, telex or fax) is not received 
by CED EFO P two weeks before the departure date at the latest, the application will automatically be cancelled . 
Participants are therefore strongly advised to return the form, duly completed and signed, as quickly as possible. 
If neccessary, a participant may fax CEDEFOP a copy of the form (fax no. 49 30 884 12 222 - Community 
programme of study visits), forwarding the original by post at the same time. If the form is lost or fails to arrive, 
the participant is asked to notify CEDEFOP as soon as possible and it will forward another copy. 

b) the second instalment will be paid once CEDEFOP receives the participant* s report (see item 9), which should 
arrive no later than three weeks after the study visit ends. CEDEFOP reserves the right to cancel the second 
instalment of the grant if the participant fails to meet the deadlines. 

3. Cancellation 

If participants are prevented, at short notice, from taking part in the study visit (for example due to illness), they 
must inform the department responsible within CEDEFOP as soon as possible, and where possible the national 
liaison officer (NLO) in the host country as well. Since only NLOs may nominate participants, under no 
circumstances may a person withdrawing from the programme nominate another person to take his or her place. 
Participants who are unable to take part in the planned study visit are expected to repay any financial contribution 
received from CEDEFOP. Under no circumstances may the grant be transferred to a third party, even if that 
person is likely to take the original participant's place. 

4. Withdrawal 

Payment of the gra nt places participants under an obligation to take part in the entire (five-day) period of the study 
visit. If participants drop out of the visit before it is completed, they will be required to repay the whole of the 
financial contribution to CEDEFOP. 

If participants have to cut short the study visit due to circumstances beyond their control, they must furnish 
appropriate supporting evidence (for example, a medical certificate). CEDEFOP will reduce the amount of the 
financial contribution, and will ask the participant to refund the equivalent of one fifth of the specified contribution 
towards subsistence costs per day's absence from the visit. 

5. Travel and subsistence expenses 

All travel and subsistence expenses shall be borne by participants, who will pay them direct. The amount of 
the financial contribution does not depend on the form of transport chosen by participants, although they will 
undertake to be present from the beginning of the study visit. 

Before they leave, participants are advised to change enough moneyto cover their expenses in the host country. 
They are also advised to contact a travel agency to find out whether any special rates are available, for example 
cheap flights. 
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» ll?h« U D.rtlcLint's soto responsibility to arrange for any travel, accident, sickness and similar Insurance 

cirkn««« or other factor whether or not ft is covered by insurance. The national liaison omcc, sna i incur no 
t^^V^^P^m^ are advised to bring the insurance documents wrth mem in orderto 
facilitate any insurance arrangements in case of need. 

^rDraalLmt'fetoJIightly scheduled to allow for any "tourist sight-seeing" during the five-day visit The 

•Sly iSsted not to bring with Sim members of their family or other persons unconnected with 
the programme during the five days of the study visit 

Studies anforqanised in -groups", whose members are matched as closely as possible to ensure that they 
Sve a *tori\mSu™he subjecTof the visit as well as a working language in common. At teMMlm 
SweJer the variet? o? natfonalities and professional backgrounds should chance the value of the vsrt to 
partte^nts The members of a group may choose a spokesperson and/or rapporteur (see item 9). 

Ee525ti3!S 

for hW he?own S try no later than three weeks after the end of the study visit. Individual reportsjnay 
howfver bt reSSced "Kgroup report drawn up by a rapporteur chosen for this pupos by he group. Reports 
St ^r^nts- tffghts and opinion* a'nd at the same time will be the prerequisite for payment of 

Thereport form provided by CEDEFOP will be use for this purpose. 

This report will be one of the basic documents used in drawing up the final report giving an overall assessment 
facilitate communication between the group and the people it meets. 

SC thTSel room reserved will be required to meet any costs incurred as a result (even if he or she 
does not take part in the planned visit). 
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CEDEFOP - Study Visit Programme 

Bundesallee 22, D-1000 Berlin 15 
Tel.: 49 30 88412130/166/175 
Fax: 49 30 88 41 22 22 
Telex: 184 163eucend 
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Programme communautaire cfc visites d'etude 
Synopsis des visites d'gtude 1992 



Belgique 

Groupe n* 11 du 01.06.92 au 05.06.92: 

1 Presentation du systeme de FP beige + de chaque participant 

2 IVOC + Fabrimetal 

3 Promotion sociale Tour Madou + IBM 

4 VTI Bruges, Ecole technique libre 

5 Table ronde avec partenaires sociaux et evaluation 

Groupe n° 26 du 12. 10.92 au 16.10.92: 

1 idem 

2 ITCF felicien Rops + ITCF Henri Maus 

3 Service flamand pour Femploi et la FP + centre de FP pour PME 

4 Citroen + centre d'education 

5 Idem 

Groupe n* 42 du 30. 1 1.92 - 04. 12.92: 

1 Idem 

2 Centre de FP pour PME + ecole cf enseignement technique 

3 Centre de FP pour administration, chimie et alimentation - CERIA 

4 Centre psycho-medico-social 

5 Idem 



Danmark 

Groupe n° 7 du 04.05.92 au 08.05.92: 

1 Presentation du systeme de FP danois - Skive Handelsskole 

2 Skive Tekniske Stole + Skive gymnasium 

3 AMU-centre + Labour Market Committee Viborg 

4 Centre de FP d'une grande entreprise (international pump production) + SEL Arhus 

5 Evaluation 

Groupe n° 17 du 14.09.92 au 18.09.92: 

1 Idem + Holbaek Business College 

2 Holbaek technical college + Labour market committee 

3 Danish council of vocational and educational guidance + danish union of office and business clerks 

4 AUDEBO-school + NKT Cables + Vallekitde Hojskole 

5 Evaluation 

Groupe n 9 37 du 16. 1 1.92 au 20. 11.92: 

1 Presentation du systeme de FP danois + "Commercial college's centre for supplementary courses 

2 Frederikshavn technical school + Mosbjerg agricultural museum 

3 Hjorring technical school + Employment exchange 

4 The commercial and clerical employees'union + EDP-college + entreprise "BrQel international" 

5 Labour abd managmenf s educational centre + Evaluation 
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Allemagne 



Groupe n* 2 du 06.04.92 au 10.04.92: 

1 Presentation du systeme de FP aliemand + Office cf emptoi d'Hambourg 

2 Gesamtschule Steilshoop + Chambre du Commerce 

3 Staatliche Handelsschule mit Wirtschaftsgymnasium 

4 Deutsche Bundespost + verschiedene BildungswerkstStten (PETRA) 

5 Debat avec les partenaires sociaux + evaluation + discuccion avec des representants des unions syndicales 

Groupe n' 4 du 04.05.92 au 08.05.92: 

1 Idem + Toffice d'emploi 

2 6cole generate + chambre d'industrie et du commerce 

3 ecole professionnelle + Berufsftrderungszentrum Essen (EUROTECNET) 

4 visit a un entreprise + discussion sur des systemes de formation professionneil en Europe 

5 Idem 

Groupe n' 14 du 22.06.92 au 26.06.92: 

1 Idem + Industrie- und Handelskammer 

2 Academie de PAssociation des Fonctionnaires (EUROTECNET) 

3 Ecole Professionnelle + Uoffice de Temploi * 

4 Centre de formation inter-entreprise, speciaiement pour des jeunes + Fleischhauer GmbH 

5 Discussion finale avec representant des employees et des employeurs 

Groupe n° 15 du 07.09.92 au 1 1.09.92: 

1 Idem + Arbeitsamt Stuttgart 

2 Calwer Decken- und Tuchfabriken AG ____ 

3 Technologie-u. Bildungszentrum d. Handwerkskammer + Audi AG (projet FORCE) 

4 Hahn & Koib GmbH + Trumpf-Laser GmbH 

5 Discussion finale dans la CDG 

Groupe n° 19 du 21.09.92 au 25.09.92: 

1 Idem 

2 Ecole professionnelle d'electronique + chambre de commerce /r-^ 0 ~ex 

3 DGB - institution pour le developpement de la FP (projet FORCE) + visite du depotoir (FORCE) 

4 Cooperation universite-chambre des ouvriers + Mercedes-Benz 

5 Idem 

Groupe n* 30 du 19.10.92 au 23.10.92: 

1 Presentation du systeme dual + Industrie- und Handelsl^mer 

2 Deutsche Bank AG + Arbeitsamt m . 

3 Handwerkskammer + Gesellschaft fur angewandte digHale Informations- und signah/erarbeitung 

4 Entreprise Fleischhauer + Euro Lloyd 

5 Debat avec les partenaires sociaux + Evaluation 



Grfrca 

Groupe n* 21 du 21.09.92 au 25.09.92: m 

1 Idem + institute of agricultural sciences + Technical and Vocational Lyceui 

2 School for Sea captains on Hydra 

3 Work Force Employment Sevice Organization + School of OAE.D. 

4 Comprehensive School + School of tourist trade 

5 Centre of Leather + meeting with PETRA project responsable 
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Groupe 34 du 02. 1 1.92 au 06. 1 1.92: 

1 institute for technical appncations (EUROTECNET) + Institute for Vocational Training 

2 Hellenic Management Association + Association for industrial and professional perfection + Hellenic 
Organization of small and medium sized enterprises and handicrafts 

3 premises of Aluminium + visit to archaeological site of Delphi 

4 Manpower Employment Organization + Technical Chamber of Greece 

5 Prefectural committee of adult education 



Espagne 

Groupe n* 8 du 18.05.92 au 22.05.92 

1 Institute nacional de empleo + 6coles-ateiier et maisons des metiers 

2 Visite k COFORM SA 

3 Ecoles familieres agraries (PETRA) + Universidad complutense de Madrid + instrtut de ress. hum. 

4 Compagnie electrique + visite a syndicat U.Q.T. 

5 Ecole-atelier + sen/ice centraux de PINEM + sondage parmi participants 

Groupe n* 25 du 05. 10.92 au 09. 10.92 

1 Idem + national industry institute 

2 Vocational training for adults (FORCE) + visit to vocational training centre for adults 

3 Company of electricity + industrial organization school 

4 Visite k grand rnagazin + union stndscale 

5 Programme FORCE Coordinator 



Groupe n* 35 du 02. 1 1.92 au 06.11.92 

1 Institute nacional de empleo + workshop schools and apprenticeship centres 

2 vocational training for young people (PETRA) + Oil company 

3 workshop school + training institute 

4 Company of electricity 

5 Visit to Bank of Madrid + review of the week 



France 

Groupe n* 1 du 06.04.92 au 10.04.92 

1 Centre INFFO + Centre de documentation 

2 Pare de Sophia Antipolis + Centre intemaional de communication avancee + mairie + centre de formation 

3 Centre AFPA + administration regionale + entreprise PROCIDA + partenaires sociaux de la region 

4 Societe Eurocopter France + ASFO + Centre de formation et de recherche 

Groupe n* 5 du 11.05.92 au 15.05.92 

1 Idem 

2 Chambre regionale de metiers + rencontre avec des joumalistes + Institut de Formation de TAaisanat + 
entreprise Laboratoire et electronique + conseil regional 

3 Association de Formation Interprofessionnelle (ASFIDA) + Mission locale 

4 Chambre de metiers + Lycee 

5 Idem 

Groupe n° 12 du 01.06.92 au 05.06.92 

1 Idem 

2 Direction dSpartementale du Travail + Chambre du commerce et d'industrie (CCI) + entreprise Gillibert 

3 Mission Nouveile quafrtications + Lycee professionnel 

4 Mission locale jeunes + CCI Albertville + Lycee professionnel 

5 Idem 



Groupe n* 20 du 22.06.92 au 26.06.92 

2 VfeSe du Technopole Metz 2000 + INFFOLOR + entreprise du secteur mecanique + zone industries + 
Centre d'autoformation + Centre AFPA 

3 Institut de promotion de la Montagne + entreprise les "Zelles" + comrte regional du tounsme + visrte au 

4 Vistofde SOLLAC + College Europeen de technologic + AMIFOP - ASFO + entreprise HaironviUe 

5 Idem 

Groupe n" 24 du OS. 10.92 au 09.10.92 

2 Visrte a Association Francais-lmmigres pour la Formation + zone industrielle de Noisiel 

3 Visite au Group et au Centre CESI 

4 visrte a la SNCF + lycee professionnel 

5 Idem 

Groupe n" 31 du 19. 10.92 au 23.10.92 

1 Centre INFFO + Centre de documentation 

2 AIR FRANCE, Service de formation + Usine Renault 

3 Centre AFT-IFTIM . . ... 

4 Chambre de metiers + visrte a Association regionale pour Tinsertion economique et sociale 

5 Maison de TEurope - evaluation 
5 Idem 

Groupe n" 43 du 07. 12.92 au 11.12.92 

1 Centre INFFO + Centre de documentation 

2 CIFOB + Conseil regional de Bourgogne + entreprise SOBOCA 

3 Visrte du PHARE + entreprise AFPE 

4 DAFCO + AFPA + ANPE 

5 Maison de fEurope + evaluation 



Irtande 

Groupe n° 27 du 12.10.92 au 16.10.92 

1 Introduction + Irish education + Agriculture and Food Development Authority 

2 Dublin vocational educational committee + Colaiste Dhulaigh 

3 Regional technical college 

4 FAS 

5 CERT tourism industry + review 

Groupe n° 36 du 09. 1 1.92 - 13. 11.92 . . _. , . »~*a 

1 Introduction + Irish education + FAS (national training and employment authority) 

2 Vocational educational committee of Dublin + College (EUROTECNET) + College of marketing 

3 Regional technical college + Dublin University 

4 Irish Science and Technology Agency (EOLAS) 

5 Evaluation 



I tali© 



Groupe n' 3 du 04.05.92 au 06.05.92 , . 

1 Ministere du Travail + presentation + Ministere de ("Education nationale 

2 Ministero pubbltea istruzione (PETRA) DCra . 

3 Istituto professional di stato servizi commercial! e tunstia + Presentazione PETRA 

4 ENAIP + visita al centro di f. p. ENAIP „ 
CEFOR (Centro di formazione e sviluppo delle risorse umane per gli enti credrtizi + nflessioni 
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Groupe n # 13 du 15.C6.92 au 19.06.92 

1 Idem 

2 ISFOL 

3 House of representatives + AN API A (national association for vocational training) 

4 ANAPIA residencial course + visit to a farm 

5 ALITALIA training centre for pilots + reflections 



Groupe 22 du 28.09.92 au 02. 10.92 

1 Idem + ISFOL 

2 Centre de formation professionneile IAL + IAL-CISL (sindicati) 

3 Presidence du ccnseil des Ministres PROGETTO DONNA 

4 CONFAPI (petites et moyennes industries + FEDERLAZIO (petites et moyennes industries du Latium) 

5 Visite cfune ent reprise + reflexions 

Groupe n* 33 du 26. 10.92 au 30.10.92 

1 Idem 

2 ISFOL 

3 Ministere du Travail et de la Securite Sociale + Ecole du batiment 

4 ENAIP + Centre de formation de ENAIP 

5 Comitate legge di vito + reflexions 

Groupe n* 39 du 23. 1 1.92 au 27. 1 1.92 

1 Idem + Ministere de TEducation nationale 

2 Institut pour le Developpement de la formation professionneile ISFOL 

3 ANCIFAP + ENFAP 

4 Entreprise PHILIPS + ENFAP 

5 ALENIA + reflexions 



Luxembourg 

Groupe n # 28 du 12. 10.92 au 16.10.92 

1 Accueil-presentation + Lycee technique des Arts 

2 Lycee technique cf Esch + Centre de formation de FARBED (Industrie siderurgique) 

3 Atelier de precision en mechanique + Chambre des employers prives 

4 Entreprise Coedeux S A + Lycee technique hotelier 

5 Visite centre formation continue Watferdange + bilan 



Pays-Bas 

Groupe n # 9 du 18.05.92 au 22.05.92 

1 Welcome + Employment office + vocational training centre for adults 

2 CIBB + Company school Machinefabriek 

3 TELEAC 

4 National body for the apprenticeship system + apprentice building site 

5 Central Board Employment Service Board 

Groupe n # du 19.10.92 au 23. 10.92 

1 Welcome + Ministry of Education and Science + agricultural training centre 

2 Centre for innovation of vocational education and training (CIBB) + central board of regional bodies for the 
apprenticeship system (CORO) 

3 National Body for apprenticeship system 

4 PRESTO office + Biesboschcollege 

5 Central Employment Service Board 
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Groups n*6du1 1. 05.92 au 1S.0S.92 
1 Reception and presentation + IEFP 

3 UNK^ entreprise du sud) + IEFP vocational training centre 

4 IAPMEI + visit to "Fundicao do oeiras" 

5 IEFP Department of training + evalution 

Group* n* 16 du 12. 10.92 au 16. 10.92 

1 Accueit + presentation du programme PETRA + IEFP 

2 IEFP 

3 Centre de formation professionnelle d'lEFP + Agence locale cf Emploi 

4 Ecole professionnelle + INDEP 

5 Centre de formation pour le secteur alimentaire + bilan 



Royaume-Uni 

Groupe n* 10 du 01.06.92 au 05.06.92 



1 Presentation + MARI Computer Training Websters Ropery 

2 University of Sunderland (EUROTECNET) + Northumbrian Water 

3 North East Media Training Centre . ... . » 

4 iurotecnet project - University of Sunderland + water company (Northumbnan Water) 

5 NEI + MARI Old Town Hall 

Groupe n* 23 du 28.09.92 au 02.10.92 

1 Idem + Education Authority + Anniesland College 

4 Anniesland College + Renfrewshire Entrepnse 

5 Renfrewshire Entreprise + Department of Employment + evaluation 

Groups n' 38 du 16. 1 1.92 au 20. 1 1.92 
1 
2 
3 
4 
5 



Idem Washinqton House (role of regional office and TECs) 

Oldham TheSe Group (employment action programm) + Womens business centre 

South & East Cheshire TEC'n 

Open learning centre at Trace + Metrotec Ltd. 

Greater Manchester Museum of Science and Industry + evaluation 



Groupe n' 32 du 30.11.92 au 04.12.92 , 

1 Idem + College of Technology + Walsall training and enterpnse council 

2 Hereware college + Finham Park School 

3 Dudley economic development department + Lye business centre 

4 Solihull college of technology + Boumeville college of further educaton 

5 Birmingham careers centre for presentation of traning credits + evaluation 



45 



9 

ERIC 




Annex 4 



CEDEFOP 



Community Study Visits Programme 
for Vocational Training Specialists 
End-of-visit Report 



^1 



★ 

★ 



Participant code: 



Group code: 



Name: 



Host country: 



The end-of-visit report should be regarded primarily as a summary of participants' observations and reflections. The closest 
attention will be paid to their comments and proposals. ^.^us^ ^ 

Tne reports (individual and group) will be made available to the officials in the Commission of the European Communities who are 
responsible for Community programmes. They may ateo be published. 

The purpose of the boxes is to ensure that all reports are structured in the same way and are equally concise. 

Point 1 (observations): express your criticisms, whether positive or adverse, of the organization, but do not descnbe what took 

place 

Point 2 (reflections): develop your ideas and set out those arguments which, taking your experience in the course of the visit as 
your starting point give rise to general considerations on the subject covered. 

Points 3 to 5: your suggestions for the benefit of the National Liaison Officers and CEDEFOP will be greatly appreciated. 



Important notes: 

please type the report; 

- send one copy to CEDEFOP and one copy to your country's National Liaison Officer; 

- the report should preferably be in the language used by the group as a medium so that it is easier to 
possible, use one of the following languages: Spanish, German, English. French or Italian. 



Thank you! 
CEDEFOP 

The Programme coordinator 



1 . Participant's observations 



2. Participants reflections 



Participant's proposals 

3. For the National Liaison Officer in the country of origin 



4. for the National Liaison Officer in the host country 



for CEDEFOP 



ERLC 



Date: 



Signature- 
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COMMUNITY PROGRAMME OF STUDY VISITS FOR 
VOCATIONAL TRAINING SPECIALISTS 



There are obviously ways in which the Community Programme of Study Visits 
could be changed and improved , and feedback from the participants 
themselves is a valuable guide. Each year we carry out a survey which 
enables us to audit the programme regularly. 

We would ask you to complete this questionnaire and rwtum it to us in a 
separate envelope in order to ensure anonymity. 

We should like to thank you for your cooperation. 

CEDEFOP 

Programme coordinator 




1, YOUR COUNTRY OF ORIGIN 



QUESTIONNAIRE 



11 12 13 


14 


15 


16 


17 


18 


19 


110 


111 


112 


B DK D 


OR 


E 


F 


IRL 


I 


L 


NL 


P 


UK 


□ □ □ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


COUNTRY TO WHICH THE VISIT WAS MADS 














21 22 23 


24 


25 


26 


27 


28 


79 


210 


211 


212 


B DK D 


GR 


E 


F 


IRL 


I 


L 


NL 


P 


UK 


□ □ □ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


PERSONAL DETAILS 




















31. Sax: 










32. 


Age: 








311 d] male 












321 


□ 20 


to 35 




312 O female 












322 


□ 36 


to 50 
















323 


1 1 over 50 





33. To which category does your employer belong? (mark only one option): 

336 CU 



331 Public administration (excluding 
educations/training activities) 

332 □ Trade union organization 

333 □ Employers ' organization 

33'. □ Privata antarprisa (good* and sarvicac) 

335 □ Technical and vocational college 
(education system) 



Vocational training centre/institute 
(not in the education system) 

337 □ University/research institute 

338 Documentation centre/ 

library 



339 □ 
3310 Q 



Association 
Others 
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34, With which eree of vocation*! training ere you aainly concerned? 

(mark only on© option) 

341 Cj preparation of vocational training policy 346 (ZD incpaction/control of 

decisions training activities 

342 (ZD consultation amongst tha social partners 347 C3 vocational training research 

in vocational training 

343 EH planning, financing, organization of 348 D evaluation of training 

training activities 



344 1 1 training/instruction (vocational 

training centre, for example) 

345 1 1 guidance and counselling 



349 | 1 information and documentation on 
training 



3410 



□ 



others 



35* The level of responsibility attached to your function 

351 t 1 general for a whole sector of activity 

352 1 1 for a specific department/area 

353 CZ1 for a specific task/duty 



4, ORGANIZATION OF THK VISIT 

41, As compared with your expectations, how would you judge tha treatment of tha subject natter? 

411 I 1 satisfactory 

411 CD fairly satisfactory 

413 a 

unsatisfactory 

42. As regards the subject matter, how would you assess the programme? 

421 □ balanced 

422 fairly balanced 

423 1 I centred too much on certain aspects 
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43. Concerning the subject of the visit* how would you assess the meetings? 

(mark the appropriate boxes) 



1 — 1 

431 11 


all 


I 1 

1* 1 1 


2* ! I 


1 — I 

3* J I 


1 — | 
4* | 1 


432 O 


majority 


i*n 




3*D 


4*n 


433 1 1 


some 




2*D 


3*D 


4*n 



* 1. interesting with a good illustration of the visit theme 

* 2. interesting but illustrating relatively little of the visit theme 

* 3. interesting but with no relation to the visit theme 

* 4. no interest at all 



44. How would you asses the information and documentation you received in the course of the meetings? 



(mark the appropriate 


boxes) 










441 Q all 


i*D 


2* 


□ 


3* 


□ 


442 dJ majority - 


!*□ 


2* 


□ 


3* 


□ 


443 some 


!*□ 


2* 


□ 


3* 


□ 



* 1. useful and usable 

* 2. useful but usable only to 

* 3. not very useful 



a limited extent (eg. in a foreign language) 



45. How would you assess the logistics of the visit as organized by the person responsible in the 
host country (reception, accommodation, accompaniment , etc.)? 

451 □ good 

452 □ fairly good 

453 bad 



46. How did you find the time available was used? 

461 too highly burdened 

462 O well balanced 

463 too short 

47. Did language difficulties arise during the visit as regards the people mat? 

471 □ never 

472 □ sometimes 

473 □ often 



ERIC 



48. From the point of view of quality /price, the accooaodation proposed by tha N.L.O. was 

481 correct 

482 reasonable 

483 mediocre 



5. THE GROUP 



51. How would you assess communication within the group? 

511 no difficulty at ell 

512 quite easy 

513 I J difficult for reason of (several options) 

5131 I 1 linguistic problems 

5132 1 1 interpersonal relations 

5133 dJ different centres of interest 



52. To what extent was the group homogeneous? (mark the appropriate box(es)) 

521 1 I The group was homogeneous as regards the interests of the participants. 

522 1 1 The group was fairly homogeneous although the interests of the participants 

differed somewhat. 

523 I S The group was not very homogeneous due to the different interests of the participants. 

524 I 1 The group was heterogeneous owing to the fact that the interests of the 

participants differed completely. 



53 . How would you asses the spirit of cooperation within the group? 

531 very strong 

532 O fair 

533 inexi stent 
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6. CKDEFOP 



61. CEDEFOP was responsible for the organization of the study visit programme and for tha coordination 

of the activity at Community laval. How would you aasas tha general organization? 

611 □ very good 

612 |Z] good 

613 □ fairly good 

614 poor 

615 □ very poor 

62. How was tha grant transferred to you by CEDEFOP? 

621 1 1 as scheduled 

622 C] with a little delay 

623 □ with considerable delay 

63. How did you find tha amount of tha grant? 

631 □ adequate 

632 □ just sufficient 

633 insufficient 

64. How would you asses tha information supplied by CEDEFOP before tha study visit? 

641 exact and useful 

642 1 1 general and fairly useful 

643 □ of little use 

65. How would you judge tha dossier of documentation supplied to you by CEDEFOP? 

651 □ useful and interesting 

652 fairly useful and interesting 

653 a 

of no use ■ 
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GENERAL ASSESSMENT 



71. What effect has the Coawunity Program* of Study Vieite had on your professional activity? 

711 1 1 a significant affact 

712 1 1 some affact 

713 d| an insignificant affact 

72. How. in general, would you assaca tha contribution of tha Community Program* of Study Visits 
as ragards incraasing professional knowledge? 

721 CD significant 

722 fair 

723 CD insignificant 



73. How do you judga tha contribution of tha program* as regards tha promotion of cooparation amongst 
vocational training spacialists at Casmunity laval? 

731 1 I significant 

7311 and durabla 

7312 1 1 but of moderate duration 

7313 but short-lived 

732 CD fair 

/33 CD insignificant 



74. What contribution does tha programme make to tha circulation of ideas and information within 
Community? 

741 significant 

742 CD fair 

743 ( 1 insignificant 
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8. PERSPECTIVES 



81. The theme: 

as regards your professional interests, the theme to be dealt with should be (only one answer) 



811 □ very general in order to provide an overall view. 

812 □ fairly general but linked to a specific aspect. 

813 specific in order to provide in-depth treatment. 



82, The group: 

(mark the appropriate box; only one answer) 

821 □ It would be desirable for the group to consist of individuals coming from different Member 

States and working in different professional areas (private enterprise, trade unions, 
employers 1 organization, training, etc.) but with a common interest for a theme. 

822 It would be desirable for the group to consist of individuals coming from different Member 
States but working in the same professional crea (for example only in private enterprise, 
only in the trade unions, etc.). 

823 It would be desirable for the group to consist of individuals coming from the 
Member State and 

8231 □ working in the same professional area. 

8232 working in different professional areas. 



83, The visit: 

(mark the appropriate box; only one answer) 

831 □ The visit should above all promote contacts amongst vocational training experts 

in the different Member States. 

832 The visit should above all provide additional information on all aspects of the theme. 

833 □ The visit should allow the participant to collect documents and information on the given 

theme. 

834 The visit should provide a general approach to a given theme in the context of the host 
country . 



835 The visit should 
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836 The visit should last 

8361 I 1 less than 5 working days 

8362 5 working days 

8363 I 1 5 to 10 working days 

, 8364 mora than 10 working days 

84. In ordar to improva the organization and efficiency of the prograsm, I suggest 
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Community programme of 
study visits for vocational 
training specialists 



IRL 

Annex 6 



Application 

Imnrfartant- The application should be typewritten or completed in block letters using black Ink. 
impUl lalll. p| ease do not clip/staple anything to the application. 

Participant Code 



I. Personal details 



Name 






























i i 


i 
































First name 








































Sex 


| Nationality 




1 
i 












Date of birth: day 






month 






year 








Home address: Country 


































































Postal code and town 












































































Street and number 


































i i i 


























i 

i 








Telephone (private) 




































Telephone (work) 


(cod 


9) 


(number) 






































(code) 


number) 





II. Information concerning professional activities 



In the field of vocational training, I am above all involved in 
(please only give one wmr ): 



a I — I the preparation of political decisions 
M 1 relating to this field 

r I - ) discussions amongst the social part- 
— ners concerning vocational training 
C n Panning, financing, organization of 
vocational training 

D C] teaching (e.g. at a vocational 
training centre) 



E 


□ 


F 


□ 


G 


□ 


X 


□ 



training activities 

research, evaluation 

information, documentation In the 
subject area 
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VI. Choice of subjects and countries 



9 

ERIC 



Subject' 



Choice** 

1. 2. 



3. 



1. 



Choice of Country' 

2. 



□ □ □ 



B □ □ □ 


I 





















□ □ □ 



D □ □ □ 

























□ □ □ 



* See list of subjects in annex 

'* Indicate the priority of your choice using the figures 1, 2, 3 

Enter by order of preference (1, 2, 3) the abbrevations of the chosen Member States: 



Belgium (B) 
Denmark (DK) 
Fed. Rep. of Germany (D) 
Spain (E) 



France (F) 
Greece (GR) 
Ireland (IRL) 
Italy (I) 



Luxembourg (L) 
Netherlands (NL) 
Portugal (P) 
United Kingdom (UK) 



VII. Periods 



Mark the boxes for the week numbers during which it will be absolutely impossible for you 
to participate in a study visit 



01 


□ 


02 


□ 


03 


□ 


04 


□ 


05 


□ 


06 


□ 


07 


□ 


08 


□ 


09 


□ 


10 


□ 


11 


□ 


12 


□ 


13 


□ 


14 


□ 


15 


□ 


16 


□ 


17 


□ 


18 


□ 


19 


□ 


20 


□ 


21 


□ 


22 


□ 


23 


□ 


24 


□ 


25 


□ 


26 


□ 


27 


□ 


28 


□ 


TSi 


□ 


30 


□ 


31 


□ 


32 


□ 


33 


□ 


34 


□ 


35 


□ 


36 


□ 


37 


□ 


38 


□ 


39 


□ 


40 


□ 


41 


□ 


42 


□ 


43 


□ 


44 


□ 


45 


□ 


46 


□ 


47 


□ 


48 


□ 


49 


□ 


50 


□ 


51 


□ 


52 


□ 
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iLi 



HU<nowiec^ 



Mother 


Lanauaaes 


Level of proficiency* 




1 1 

!_] 


Opal Hoi 1 


1 n 


2 n 




* Other languages — 
degree of proficiency 

i 1 can understand very 
well/1 speak very fluently 


1 — I 
LI 


Phonics It 


1 n 


2 n 


3 n 


1 — | 
LJ 


vjui 1 1 lai i 


1 n 


2 n 


3 n 


1 — 1 
1 1 




1 n 


2 n 


3 n 


2 1 can understand well/ 
1 speak reasonably well 


1 — | 
LJ 


tzngiioii 


1 n 


2 n 


3 n 


1 — 1 
LJ 


lid iKfll 


1 □ 


2 U 


3 □ 


^5 1 can unuerbiaiwj 


1 — I 
LJ 


1 to lion 


1 u 


2 LJ 


o I — I 

3 LJ 


reasonably well/ 
1 have difficulty in 


□ 


. Dutch 


1 □ 


2 U 


3 □ 


expressing myself 


i — i 

□ 


Portuguese 


1 □ 


2 □ 


3 □ 





IV. Information concerning the employers 



0 
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Name 



Address: Country 



Postal code and town 



Street and number 

Telephone 

Telex 
Telefax 









































































































cod< 


B) 






(number) 




































i 

























V. Information concerning the employers' activities 



My employer comes under one of the following categories (please only give om mwmt): 

F 



a I - ! public administration (excluding 

M L - J teaching) 

B CD trade union organization 

C [Zl employers' organization 

n I — I enterprise 

U I — I (goods and services) 

p I — I technical and vocational training 

fc I — I school (education system) 



□ vocational training centre or 
Institute (non-school-based system 
of vocational training) 

G O university/ research Institute 

u i — i documentation centre/ 
n U library 

| Q associations 
L Q others 



VIII. Information on professional activities and centres 
of interest relating to the chosen subject(s) 

N B* These form sheets will be sent to the national liaison officers in order to provide them with a better idea of the 
vocational profile of the participant and his/her centres of interest; this information cannot be translated, and accor- 
dingly, we would ask you to give short answers, if possible, in English. French or German. 




What are your centres of interest as related to the chosen subject(s)? 



Date 



Signature 



ERLC 



CEDEFOP 



European Centre for the Development 
of Vocational Training 

Bundesallee 22 D-1000 Berlin 15 

Tel.: (030) 88 41 20 Telefax: (030) 88 41 22 22 

Telex: 184 163 
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Topics 



A The vocational training of young people 

(in conjunction with the PETRA programme) 

The training and employment of young people remains fundamental 
to economic and social integration in the Community. 

The Commission of the European Communities initiated the PETRA 
programme as a means of finding solutions to problems related to 
the training and employment of young people. 

To provide real job opportunities, the vocational training of 
young people must be open in its approach and in a position to 
Incorporate the changes taking place continuously on the labour 
market , in particular those of a technical and technological 
nature . 

In addition , the vocational training of young people cannot 
ignore the specific problems of underprivileged young people. 
Training should aim to integrate information and guidance 
services in order to offer young people the best opportunities 
for integration into working life. 

The study visit programme will focus on youth training designed 
to provide a recognized vocational qualification: on training 
systems , methods , the assessment of training and its 
certification, the link between training and employment, between 
school and enterprise. The study visits will place emphasis on 
significant attempts to integrate unemployed youth into working 
life, paying attention to guidance and counselling models for 
young people and to job-creation schemes. 
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The study visit programme will provide the opportunity to meet 
specialists involved in policy-making and implementing 
vocational training measures for young people and will promote 
analysis of attempts to define the existing relationship between 
training and work content. Meetings are planned with staff from 
the PETRA programme. 

Above all, the study visit aims to address: 

* specialists in vocational training (directors of 
vocational training schools, trainers, etc. ) ; 

* specialists involved in training/work projects for young 
people; 

* specialists involved in counselling and career guidance 
for young people. 

TOPIC 

B Adult training 

(in conjunction with the FORCE programme) 

Within the Community the acceleration in economic, industrial 
and technological innovation forces vocational training to 
assume an anticipatory and adaptive role. In this context 
continuing education assumes a fundamental importance in 
economic and social policies. With such considerations in mind, 
the Commission of the European Communities launched the FORCE 
programme to develop continuing vocational training. 

The study visit programme will draw attention to the following 
aspects of continuing training : 

67 
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a) 



continuing training policies with particular reference to: 



* policies and measures for promoting equal opportunities , 



b) 



* funding and continuing education measures in the 
public and private sectors (meetings and talks with 
experts ) , 

continuing education in the strategy of the enterprise , 
with particular emphasis on small-size enterprises 
(examples and factory visits). 



// 

c) innovations in adult education with particular emphasis on: 

* new educational orientations in adult teaching, 

* the application o r . new technologies in adult teaching 
(for example computer-assisted learning, distance 
learning, etc, ) 

(meetings with specialists and visits to training 
establishments) • 

Above all, the study visit aims to address: 

* specialists employed in public bodies; 

* workers' and employers' organizations involved in 
formulating and developing continuing training* 
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TOPIC 

>;r g Vocational training and new technologies 

i (in conjunction with the EUROTECNET programme) 

k 

Jfcn the context of the labour market, the so-called "new 
/technologies" bear two specific characteristics: pervasiveness 
and instability; they are pervasive because they can be applied 
to every sort of productive process, able to adapt flexibly to 
every sort of labour organization and enterprise strategy; they 
are unstable because their efficiency depends essentially on the 
extent to which "change" assumes the connotation "process". The 
obvious relationship between technological change and the need 
to possess the means of mastering such change issues challenges, 
old and new, to vocational training. The new technologies exert 
an influence not only on the content and training product but 
also are applied as educational media in vocational training. 

The study visit programme will demonstrate activities and 
experience gained in the vocational training of young people 
with a view to providing learning and technological skills in 
order to gain access to the labour market. 
To the extent possible, consideration will be given to 
continuing education in the fields of literacy and technological 
modernization. Particular attention will be devoted to the 
training of workers as innovators. 

Moreover, the visit will attempt to familiarize participants 
with developments in multi-media training or computer-assisted 
training. Particular attention will be given to certain projects 
within the Community EUROTECNET programme, spotlighting the 
educational and organizational aspects. 
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Above all, the study visit aims to address: 

* specialists involved in formulating and organizing 
vocational training; 

* trainers • 
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Commuinity Programme of Study Visits 
for Vocational Training Specialists 
1992 



Belgium 

2274 AUOUIER EVEN T. 
2296 BEKAERT C. 

2275 BOUSHAN H, 
22"6 BULTQT G. 

2287 CL.WYS J. 

2277 DEBAUDRENGHIEN A. 
2323 DEBRMELLEa'A. 

2288 DEHYS J. 
2299 EECKHO'JT E. 
2290 FQNCK H, 

2278 -JACQUES DESSOY F. 
229! I00STEN J. 

2279 MANIQUET L. 

2280 HEUNIER 3. 

2293 NCRREN J. 

2281 KOUSSET S. 
2EB2 PQTVIH JEAN 

2293 POULEUR H. 

2294 PRQVE-THQMASS J. ' 
2234 RASSART P. 

2295 RVDAHT R. 
2H?6 TOELEM J. 
22^7 VANCOILLIE K. 
2298 VERDCNCK 6. 
£285 UATTIEZ C. 

2641 VANCEH N0DRT6AE T £ «, 
2660 HOYSGN N. 



list of participants 



D 

A 
D 
G 
E 
E 



F 
H 

si 
ft 

M 

F B 

H F 

F A 

« B 

F E 
II C 

H A 
« C 
H C 

n d 

M B 
H D 
H D 
F E 
H D 
H F 
M D 
F E 
F F 
K E 

i < x 

F G 



P 

P 

P 

P 

P 

P 

P 
o 



3 18/^5/92 
13 15/06/92 

20 12/10/92 
33 25/lO/'E 

21 21/09/92 
li 12/10/92 
43 07/12/92 
38 16/11/92 
40 23/11/92 

0 / / 
33 26/10/92 

15 07/09/92 
33 26/10/92 

40 22/11/92 
0 / / 
8 16/05/92 
0 / / 

16 12,10/<?2 
0 / / 
32 30/11/92 
29 12/10/92 
37 16/11/92 
14 22/G6/92 

41 30/11/92 
37 16/11/92 
16 12/10/92 
5 11/05/92 
0 / / 



22/05/92 
19/06/92 
16/10/92 
30/10/92 
25/09/92 
1 it 10/92 
11/12/92 
20/11/92 
27/11/92 

/ / 
30/10/92 
ll/0°/92 
30/10/92 
27/11/92 

/ / 
22/05/92 

/ / 
16/10/92 

/ ' 
04/18/92 
16/10/92' 
20/11/92 
26/06/92 
04/12/92 D 
20/11/92 DK 
16/10/92 P 
15/05/92 F 
/ / 



I 



6R 
o 

F 

UK 
F 

I 
n 

I 
F 



P 

UK 
L 

DK 
0 



A LA FORMATION DE9 JEUNES 

A VQC. TRAIN, 3F YOUNG PEOPLE 

A LA FORMATION 0ES JEUNES 

A LA FORMATION DEB J3JBES 

A VOC, TRAIN, OF YOUNG PEOPLE 

A L* FORMAT IN DES JEUNES 

B LA FORMATION OES ADIILTEE 

B ADULT TRAINING 

E LA FORMATION DES ADULTE3 

A LA FORMATION DES JcLSNES 

B WEITERBILDUNG 

A LA F0RKATIQ1 DES JEUNES 

8 LA FORMATION OES AjULTES 

A LA FORMATION DES JEUNES 

A LA FORMAT IN DES JEUNES 

A LA FORMATION DEB JEUNES 
A LA FORMATION DES JEUNES 
C VOC. TRAIN. 1* NEV TECHNOLOGIES 
C ",P. ET N0UVELLE3 TECHM0L0SIE3 
3 AUSBILDJNG VON JUGENDLICHEN 
C VOC. TRAIN. I NEW TECHNOLOGIES 
A LA F0RMA7IN DES JEUNES 
A LA FORMATION DES JEUNES 



Denmark 



2329 UDREASEN A. 


H A 


2330 ANCRESEN A. 


H B 


2331 BARSLEV A. M. 


F D 


2332 BOEL N. 


H G 


2333 HANSEN H. H, 


F I 


2334 HANSEN K. K. 


M D 


2335 taGHER F. 


F 3 


2336 HENRIKSEN T. 


K B 


2337 JENSEN B, 8. 


P. c 


2338 JORSENSEM J. R. 


M C 


2339 JOR3ENSEN F. 


H D 


2340 LARSEN J. 


H B 


2341 LUNDBAEK K. E. 


F C 


2342 MOSEGAARD MADSEN H. 


f e 


23*3 ORNO M. 


M C 


2344 POULSEN M. 


F D 


2345 THIEDEM L. 


F B 


2346 VELSER J. 


K B 



P 


30 19/10/92 E3/10/W 


L 


P 


41 30/11/92 04/12/92 


D 


P 


2 06/04/92 10/04/92 


D 




Of! II 




P 


20 22/06/92 2&/06/92 


F 


P 


39 16/11/92 20/11/92 


UK 


P 


29 19/10/92 23/10/92 


NL 


P 


41 3C711/92 04/12/92 


D 


p 


2 06/04/92 10/04/92 


D 


P 


18 14/09/92 18/09/92 


UK 


P 


21 21/09/92 25/09/92 


GR 


P 


18 14/09/92 18/09/92 


UK 


p 


42 30/11/92 04/12/92 


B 


P 


23 29/09/92 02/10/92 


UK 


P 


1 06/04/92 10/04/92 


F 


P 


38 16/11/92 20/11/92 


UK 


P 


9 18/05/92 22/05/92 


NL 


P 


27 12/10/92 16/10/92 
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B ADULT TRAINING 

A AOSBILDU'IG VON JUGENDLICHEN 

A VOC. TRAIN. OF YOUNG PEOPLE 

B ADULT TRAINING 

B ADULT TRAINING 

A VOC. TRAIN. OF YOUNG PEOPLE 

A AUSBILDUNG VON JUGENDLICHEN 

A VQC. TRAIN. OF YOUNG PEOPLE 

B WEITERBILDUNG 

A VOC. TRAIN. OF YOUNG PEOPLE 

B WEITERBILDUNG 

A VOC. TRAIN. OF YOUNG PEOPLE 

A VOC. TRAIN. OF YOUNG PEOPLE 

9 ADULT TRAINING 

B ADULT TRAINING 

B ADULT TRAINING 

A VOC. TRAIN. OF YOUNG PEOPLE 



Germany 



ikSti ABFL A 

utjv nt?s»L | n» 


F A 




0 / / / / 


Cu/4 jURjI w. 


M D 




0 / / / / 
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19/06/92 

/ / 
05/06/92 
20/11/92 
/ / 



/ / 
08/05/92 
09/10/92 
25/09/92 

/ / 
19/06/92 
25/09/92 
18/09/92 
06/11/92 
20/11/92 
27/11/92 



I B LA FORMATION BEG ADULTES 

F B ADULT TRAINING 

IRL C VCC. TRAIN, i NE^ TEC^QLQSIE: 

B A WC. TRAIN, DF YOUNG FE3P-E 

UK B NEITER81LBUNG 

GR C VOC. TRAIN, £ NE'J TECHKOLOGIIS 

UK A VOC, TRAIN. OF YOUNG PEO.-LE 

IRL C VOC. TRAIN, I KEU TECHNOLOGIES 

F B ADUL ? PAINING 

P 3 ADULT RAINING 

UK 3 UEITERBILCUNG 

I ft VOC. TRAIN. OF YOUNG PEOPLE 

UK Z VOC. TRtlfc. I NEU TECHNOLOGIES 

UK 2 ADULT TRAINING 



I A LA FCRHAZICNE DEI GIOVANI 

E 3 ACJLT TRAINING 

GR A VOC. TRAIN. CF YOUNG PEOPLE 

I A VOC. TRAIN. OF YOUNG PEOPLE 

C 8 LP c OR^TIGN OES ADBLTES 

UK 3 kEITERBLDUNj 

E A VCC. TRMN. QF YOUNG PEOPLZ 

UK B ADULT TRAINING 

I C F.P. ET NOUVELLES TECHNOLOGIES 
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Portugal 

2347 AHTJHES F. H E 

2348 BAIAO D3S SANTOS H. J. *1 C 

2349 SARATA 6. T. SALS ADO C-H. F r 

2350 BAST03 P. F. LEKQS M. H. F 0 
2251 BETTEKCOUPT PICANtf) L. H C 

2352 BORLIBO COS SANTOS R. * E 

2353 CGRREiA NlnA L • » M . H C 
83E4 OA COSTA FERNfiNSES A. II. H G 

2355 DIAS LOPES J. P. J. 16 

2356 DIAS ItiTA FILIPE A. P. F C 
F.357 F. MARTINS SALVADOR I. F. H A 

2358 FEWAMDE3 SFACA E. It. fi C 

2359 F. VICENTE L0U3ENCG a. J. H E 

2360 FREIT4S :. R D 
2341 FRIAS POKES J. C. H C 

2362 CASPAR P. V. M C 

2363 6UECES N.!*. K D 

2364 LIMA SLIMS V. A. H C 

2365 MCUREIRA S. C. FX 

2366 KO'JRA PINENTEL ft. A. F 3 

2367 P. DA SUVA FRAUS-Q C.K, F X 

2366 PE3TANA 7. S. H E 

2367 PXNHEIRO F!TA H. J. W E 

2370 RAFAEL H. S. F C 

2371 SILVS PINTS J. K. M A 
260^ p.j.y. TABGKPA H A 
262? CGP?SYA F. !t. F E 
£630 CAS < KG I1ANSQ J. K. -1 D 
t* Subtotal ** 



P 33 24/10/92 30/10/92 I 

? 10 01/06/92 05/06/92 UK 

P 20 22/06/92 26/06/92 F 
C / / / / 
0 / / / / 

F 33 E6/:0/9c 30/10/92 I 

P 11 01/06/92 05/06/92 B 

0 / / / / 

P k 04/05/98 08/05/92 D 

P 38 16/ 11/92 20/11/92 UK 

P 22 29/09/92 OS/10/92 I 

? 5 tl.'05/ 5 2 15/05/92 F 

P 3<f 02/11/92 06/11/92 GF: 

5 17 14/09/92 13/09/92 OK 

P 2 06/04/92 1G/04/92 2 

P 9 13/05/92 22/05/92 NL 

F 2 04/05/92 08/05/92 1 

0 .' / / / 

F & 0W05/92 08/05/92 D 

F 2" 12/10/92 16/10/92 IRL 

0 / / / / 

p 21 19/10/ c 2 22/10/92 F 

0 / / / / 

P 23 25/10/92 30/10/92 ! 

0 / / / / 

? IE 01/06/92 05/06/92 F 

p 7 0'./05/<?2 09/05/92 D'- 

9 18/05/92 22/05/92 NL 



A LA FIRmTIIW SES JEUNES 

C VOC. TRAIN, i NEy TECHNOLOGIES 

B ADULT TRAINING 



A LA FORMATION DES IBKE3 

B LA -GRIWiQN DES AC'JLTES 1 

C VOC. TRAI?:. & NEW TECHNOLOGIES 

B ACULT GAINING 1 

3 LA FORMATION DES ALLIES 1 

A LA FORMATION' DES JEMS t 

C VOC . TRAIN. I m TECHNOLOGIES 

B ADULT TRAINING 1 

A VOC. TRAIN. G" V3UNB PEOPLE m 1 

B ADULT TRAINING ' 1 

A LA FCRHAZIGNE DEI 6I0VAKI 1 

C VCC. TRAIN. & NEU TECHNOLOGIES 1 

A VOC. TRAIN. OF YCtMS PEOPLE 1 

C F.P. ET MQ'JVELLES TECHNOLOGIES 1 

A LA FQR.1ATIGN DEE JEUNES 

A VOC. TPAIN. 0- YOUNG PEOPLE 1 

A VOC , TRAIN. OF YCUSS PEOPLE 1 

B ADULV7RAININ3 1 

28 



United Kingdom 



2200 BOOTH S. 


F C 




0 / .' / / 








2201 COOPER A. 


F C 




0 ' / / / ' 








2202 DAVIS PH. 


H A 


0 


30 19/10/92 23/10/92 


D 


B 


ADULT TRAINING 


2203 OGCKRAT E.I. 


H C 




9 13*05/92 22/05/92 


NL 


B 


ADULT TRAINING 


8204 DYSON A.J. 


v , D 


P 


7 C4/05/92 08/05/92 


DK 


A 


VCC. TRAIN. OF YOUNG FE0F.E 


2205 FAULKS CH. 


F F 


p 


13 l c /06/92 19/06/92 


I 


A 


VOC. TRAIN. QF YOUNG FEOFLE 


2206 FITTGN CH. 


f e 


P 


it 12/10/92 16/10/92 


P 


A 


LA F3RHAT1N DES JEUNES 


2207 FPACZE'r: CH. 


F E 


P 


37 16/11/92 20/li/ c 2 


DK 


p 


VOC. TRAIN, 1 NEU TECHNOLOGIES 


2203 FREEBORN S. 


F E 


P 


12 15/06/92 19/06/92 


T 


A 


VOC. TRAIN, OF YOUNG PEOPLE 


2209 FPESH4ATER H.R. 


1 E 


F 


37 16/11/92 20/11/92 


DK. 


C 


VOC. TRAIN, i NEW TECHNOLOGIES 


2210 GUNNY N. 


F X 


P 


4C 23-'ll/92 27/11/92 


P 


r. 
0 


LA FORMATION CES ADULTES 


2211 HARAOA A.E, 


H D 


P 


34 02/11/92 06/11 '92 


GR 


C 


VCC. TRPIN. & NEW TECHNOLOGIES 


22:2 HAR2GURKE D. 


PI 9 


p 


30/11/92 04/12/92 


B 


A 


VOC. TRAIN. QF YOUNG PEOPLE 


2213 HOFFMN K. 


F F 




C / / / / 






VOC . TRAIN, i NEU TECHNOLOGIES 


2214 JAKES ft. R. 


N 0 


P 


24 05/10/92 09/10/92 


F 


r 


2215 JONES 0. 


P C 


P 


2* 05/10/92 09/10/92 




p 

L 


VQC. TRAIN. & NEW TECHNOLOGIES 


2216 JOTFAH R. 


11 C 


P 


26 09/11/92 13/11/92 


IR» 


C 


VCC. TRAIN, i. NEK TECHNOLOGIES 


2217 KENDRIU P. 


11 C 


P 


7 0<«/05/92 08/05/92 


VK 


' A 


VOC. TRAIN. QF YOUNG PEOPLE 


2213 LANE D. 


!1 C 


P 


26 12/10/92 16/10/92 


B 


B 


ADULT TRAINING 


2219 LEWZEY L. 


N E 


P 


20 22/06/92 26/06/92 


F 


B 


ADULT TRAINING 


2220 MARSHALL JOHNSTON H. 


F C 


P 


1 06/04/92 10/04*92 


F 


B 


ADULT TRAINING 


2221 KC FETRID6E D.C. 


H E 


P 


31 19/10/92 23/10/92 


F 


C 


F.P. ET N01SVELLE5 TECHNOLOGIES 


2223 HC GItiPSEY K. 


F C 


P 


25 05/10/92 09/10/92 


E 


B 


ADULT TRAINING 


2222 HC GRATH H,F. 


F X 


P 


30 19/10/92 23/10/92 


D 


B 


ADULT TRAINING 
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© . fXSl COPY AVAILABLE 



J 



222^ KC SRATH K, 


* p 

r! C 


2825 HC KELVcY J. 


c c 
r t 


2250 KOLYKEUX C. 


C D 

r o 


2226 MOORE A. 




£227 P5QRRIS 6. 


w p 

n u 


8228 NEwNhAR K» 


C A 

J" H 


mama rnPkt Tflfcif*^ f\ U 

282? GWErKCNEo S, K. 


C P 

r L 


2220 PEARSON C.v. 


C Y 


2231 PESZEl R. 


m r 

n l 


2232 POOLE a. 


r o 


2233 RCBSQN J. 


C 0 


223^ RYAN R. 


C P 

r U 


2235 SANSON M. 


r p 


2236 bCAPuEHORK 3. 


M ¥ 

: . A 


2237 SMITH P. 


If P 

n L 


2236 SMTH S. 


y r 

n u 


223? SfEUART C. 


C P 

r L 


2241 STRAtH I. 


w p 


2240 THURLBECK 3. R. 




2242 TIPPING CLIVE PETER 


M P 


2243 T'JSHQPE 6. 


M P 


2244 WALKER 3. 


t ft 

" H 


An. r* t rn fill A 

22*5 WELSH A. 


C P 

r t 


2246 VIE'.TCN K. 




2247 siHITdEAD 1. 


M V 


2248 WILLS J. 


C ~ 

r u 


2249 YOUNG E. 


C P 

r t 


2602 KELLY, T. 


y r 


2623 BARRON T. 




£639 S. JONEE 


C ¥ 


2642 COPIES P. 


u v 


2653 -rRABTREE t. 


r y 

*- A 


2658 6fth?ICE 6. 


Ik n 

n u 


2666 HUSBAND 6. f. 


F C 



r 


0 AX.'Ai/QP IA'At/00 


n 

L 


r 




n 

V 




V / / / / 




o 
r 


1 : »%.- U7/7C 10/ 17 / 7C 


At 


n 

r 


•jj VC/i*/t» V0/H/7C 


r 


r, 

r 


0 l-/U-'/7C lu/yw/7C 


p 

r 


F 


Mill .'09 'OP 


C 
L 


D 

r 


iJ/tO/^C i7/VO/7C 


t 




P / / / / 






A / / If 




o 
r 




UK 


p 


OP PQ/0^/QP APMjVQP 


T 




rt / / / 1 

y / / / / 






do w3/lv/^C i\.'/7C 


t 


r 


0 i3/A^/03 00 'AS OP 
7 l3/ ! .'j/7£: wC VJ. 7C 


Ml 


r> 

r 


n a < o / 1 p /C3 pc; /1 a/op 


■1L 


n 

r 


L 11 /A^/3P 15'AS/CP 


p 




P / / / / 




P 


OA 30 /At '03 Ofc/Ai'QP 


C 

r 


P 


O lwVD/^C U/lw/7. 


p 
r 


P 


0 <Q/AR/03 O0/A c /03 




n 

r 


3 Ai/A4'0P 1A'At/Q3 
u UO/ iC Ivi VH/ 7». 


n 


P 


1 At .'ft/- '00 'A/Ai'CO 


c 

r 


r 

r 


31 13MA-00 1A/1A'Q0 
CO 1.. 1V/7C lO/lV.'TC 


0 


P 


3 IQ/P^'Or 00 /fl c '03 


C 


o 
r 


3< 01/P3/02 pc/fjq/qp 


QP 




A / / / ' 

\1 / / / 1 






ail if 
V / / / / 




P 


Q 10/AR/05 03/AC /03 


r 


i 


10 OW»O/00 OS 'AO/CP 
17 C; i .'7/ -C CJJV7/7C 


n 
u 


P 


nc MA/00 AO '>A '03 


r 
c 








p 


AO-'M/OO Ai '1WC3 




n 

r 


3i lO/1 A /03 ItMVOO 
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A VDC. TRAIN. 3F YCUNS PEjPIE 

: VGC. TRAIN, i m TECHNOLOGIES 

8 ADULT TRAINING 

A V3C. TfiAIN. OF YCUfiS °EG°:E 

5 AC'JL T TRAINING 

A VGC. TRAIN. CF YGUNS PEOPLE 

A VGC. TRAIN. CF YOUKS PEOPLE 



A VOC. TRAIN, OF YHM6 PECPLE 

8 Lft FOR»A T IO« DES AD ; JLTES 

A LA F0RMT1K DES JE'JNES 

B ADULT TRAINING 

A VCC. TRAIN, OF YCliNS PEO'LE 

B ADULT TRAINING 

S ADULT TRf-IMING 

B ADULT TRAINING 

B ADULT TRAINING 

A VC:. TF/-IN, OF YCDN6 ,-EC°LE 

E ADULT TPAINIMG 

3 «ULT .PAINING 

A -A FORilA'Itt DE: JEJNEZ 

A VOC. TRAIN. OF YOUr«G ^ECPLc 



A LA FORMATION TEE JEUNES 

B wA FORMTIGN DES ADHTES 

? ADULT TRAINING 

C ¥0C. PAIN, i ? :E^ TECHNCLGGIE 

3 ADL1T PAINING 
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Community Programme of Study Visits 
for Vocational Training Specialists 1992 
List of groups 



CODE MM A9ER3E 



DEPART 



THEME 



*AYS ACC 



1 2220 MARSHALL JOHNSTON «. 

I 8260 WHINS B. 

1 2343 QRNO H. 

1 2451 BERTHOLD, H. 

I 2245 WELSH A. 

i 2610 ttlWS E. 

i 2617 3RAIA 1, 



6/ 4/1992 
6/ 4/1992 
6/ 4/1992 
hi 4/1992 
6/ -'4/1992 
6/ 4/1992 
6/ 4/1992 



ADULT TRAINING 
ADULT TRAINING. 
ADULT TRAINING 
ADULT TRAINING 
ADULT TRAINING 
ADULT TRAINING 
ADULT TRAINING 



2 2224 NC GRATH K. 

2 22<*4 HALKER B. 

2 2337 JENSEN 8. S. 

2 23*1 FRIAS SOMES J. C. 

2 2406 PI CHELAN E. 

2 2440 3REENE N. 

2 2*96 H0HASSEL A.S. 

2 2321 BARSIEV A. N. 

2 2319 SARANTINOU-KANAPITSA E. 

2 2618 CASEY J. 



hi <</l992 
6/ 4/1992 
6/ 4/1992 
U 4/1992 
hi 4/1992 
6/ 4/1992 
hi 4/1992 
h l 4/1992 
6/ 4/1992 
6/ 4/1992 



A VGC. 

A VCC. 

A VGC. 

A V3C. 

A VCC. 

A VGC. 

A VCC . 

A VGC. 

A VOC. 

A VOC. 



TRAIN. 
TRAIN. 
TRAIN. 
TRAIN. 
TRAIN. 
TRAIN. 
TRAIN. 
TRAIN. 
TRAIN. 
TRAIN. 



OF YGUNG 
GF YC'JNS 
OF YCUNG 
GF YOUNG 
OF YQUMS 
OF Y0 l JN6 
GF YOUM 
OF YCUME 
OF YOUNG 
OF YCUNG 



C EQPLE 
FECPLE 
PEOPLE 
PEOPLE 
PEOPLE 
PEOPLE 
PEOPLE 
PEOPLE 
PEOPLE 
PEOPLE 



D 
C 
D 
n 

D 
D 
D 

n . 
u 

D 
D 



3 2272 
3 2315 
3 2317 
3 2223 
3 2363 
3 2579 
3 2272 
3 231? 
3 2217 
3 2323 



VAN GAU P. 
PAPADOPOULOS B. 
PAPSNDREOU N. 
S T AMAT I S S. 
GUEDES N.it. 
5R0BE U. 
VAN GAAL F. 
PAPADOPOULOS B. 
PAPANOREQU N. 
STAHATIS 6. 



4/ 5/1992 
4/ 5/1992 
<./ 5/1992 
4/ 5/19 c 2 
4/ 5/1992 
4/ 5/1992 
4/ 5/1992 
4/ 5/1992 
4/ 5/1*98 
4/ 5/1992 



A LA FQRMAZIONE DEI GIGVAN! 

A IP FBRHAZIONE DEI 6IDVANI 

A LA FCRNAZIONE DEI 6IQVAN! 

A LA F0RKAZI6NE DEI GI3VAN! 

A LA FQRNAZIONE DEI 31 C VAN I 

A LA FORNAZICNE DEI BIOVAWI 

A LA FQRHAZIQNE DEI 6IQVANI 

A LA FQRMAZIGNE DEI GIQVANI 

A LA FORNAZIONE DEI GIOVAN." 

A LA F03NAZ10NE DEI GIOVANI 



t 2225 MC KELVEY J 
4 2355 DIAS LOPES 
4 2392 HAUSER C. 
4 2624 HEASLIP R. 
4 
4 
4 



P. J. 



24*5 MAC MICHAEL 6. 
2543 REFOLIO ABELLA P. 
2365 HADUREIRA D. C. 



4/ 5/1992 
4/ 5/1992 
hi 5/1992 
4/ 5/1992 
4/ 5/1992 
4/ 5/19 c 2 
4/ 5/1992 



C VGC. TRAIN. 

C VGC. TRAIN. 

C VOC. TRAIN. 

C l '0C. TRAIN. 

C VOC. TRAIN. 

C VCC. TRAIN. 

C VOC. TRAIN. 



I NEW TECHNOLOGIES D 
I NEW TECHNOLOGIES D 
t NE« TECHNOLOGIES D 
I NEW TECHNOLOGIES D 
i NEJ TECHNOLOGIES D 
I NEW TECHNOLOGIES D 
i HEY TECHNOLOGIES D 



5 2303 ANASTASIADIS B. 

5 2313 PAPAZCBLOU D. 

5 2374 B1ASUTTI M. 

5 2*53 FERNANDES GRACft E. II. 

5 2504 CASABLANCA? KUNTANQLA A. 

5 2619 PAPACIMTR10U-T. N. 

5 26*1 VA'lDEN NOCRTGAETE N. 



11/ 5/1992 
11/ 5/1992 
11/ 5/1992 
11/ 5/1992 
11/ 5/1992 
11/ 5/1992 
11/ 5/1992 



A 



A LA FORMATION DES JEUNES F 

DES JEJNES F 

DES JEUNES F 

DES JEUNES c 

DES JEJNE5 F 

DES JEUNES F 

A LA FORMATION DES JEUNES F 



LA FORMATION 
A LA FORMATION 
A LA FORMATION 
A LA FORMATION 
A LA FORMATION 



ERLC 



6 2239 STEWART C. 

6 2242 TIPPING CLIVE PETER 

6 2261 MULDER M. 

6 2453 DIEDRICH-FUHS, H. 

6 2575 REISCH J. 

6 2568 RAYNIER N. 

6 2229 NEWNHAM K. 

6 2620 BERGE B. 



11/ 5/1992 
11/ 5/1992 
11/ 5/1992 
11/ 5/1992 
11/ 5/1992 
11/ 5/199E 
11/ 5/1992 
11/ 5/1992 
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ADULT TRAINING 
ADULT TRAINING 
ADULT TRAINING 
ADULT TRAINING 
ADULT TRAINING 
ADULT TRAINING 
ADULT TRAINING 
ADULT TRAINING 



«2> 



P 
P 
P 
P 
P 
P 
P 
P 



7 saot oYstw a.:, 
7 ear? kensrick p. 

7 2233 R09S0N J. 

7 2309 EVANGELI3IS 3. 

7 2629 CORREYA RAMOS F. H« 

7 2404 PATRIARCA P. 

7 2434 BRICK J. 

7 2628 HUCK T. 



4/ 5/1992 
4/ 5/1992 
4/ 5/1992 
4/ 5/1992 
4/ 5/1992 
4/ 5/1992 
4/ 5/1*92 
4/ 5/1992 



ft VOC. TRAIN* 

A VOC. TRAIN, 

A VCC. TRAIN. 

A VOC. TRAIN. 

A VOC. TRAIN. 

A VOC. TRAIN, 

A VQC, TRAIN. 

A VOC. TWIN, 



OF YOUNG PEOPLE 
OF YOUNG PEOPLE 
OF YOUNG PEOPLE 
OF Y0UN6 PEOPLE 
OF YOUNG PEOPLE 
OF YOUNG PEOPLE 
OF Y0JN3 PEOPLE 
OF YOUNG PEOPLE 



D'< . 
DK 

n 

CK 



8 2247 
8 2274 

8 2324 

9 2393 
6 2403 
& 2293 
3 2567 
8 2599 
8 2612 
8 2623 



WHITEHEAD M. 
AUQUIER EVEN T. 
TSALEPICOU N. 

PALIilCDDE P. 
KGRREN J. 
RAI6NEAU M.L. 
LE-HOEL M. 
3CHLINKE S. 
BARRON T. 



18/ 5/1992 
18/ 5/1992 
18/ 5/1992 
18/ 5/l°92 
IE/ 5/1992 
18/ 5'!992 
18/ 5/1992 
18/ 5/1992 
18/ 5/1992 
18/ 5/1992 



LA FORMAT I ON DES 
LA FORMATION DE5 
LA FORMATION DES. 
LA FORMATION CES 
LA FORMATION DES 
LA FORMATION DES 
LA FORMATION CES 
LA FORMATION DES 
LA FORMATION DES 
LA FORMATION DES 



:ejnes 

JEUNES 
JEUNES 
JEbNES 
JEUNES 
JEUNES 
JEJNES 
Jt'JNES 
JEUNES 
JEUNES 



E 
E 
E 
E 
E 

£ 

E 
E 



9 2203 DOCKRAT E.I. 
9 2237 SMITH P. 
9 2345 THIEDEN L. 
9 2630 CASTRO MANSO 
9 2462 KE7NE M. 
9 2362 SASPAR A. V, 
* 2243 TUDHOPE S. 
9 2605 BELL AND I M. 



M. 



18/ 5 '1992 

18/ 5/1992 

18/ 5/1992 

18/ 5/1992 

18/ 5/1*92 

13/ 5/1=92 

18/ 5/1992 

18/ 5/1992 



B ADULT TRAINING 

B ADULT TRAINING 

B ADULT TRAINING 

S ADULT GAINING 

P ADULT TRAINING 

B ADULT TRAINING 

B ADULT TRAINING 

B ADULT TRAINING 



NL 
NL 
NL 

NL 
NL 
NL 
NL 



10 226* TILKIN J. 1/ 6/1992 

10 2312 KOSCHORAS I. 1'' 6/1992 

10 2348 BAIA3 DOS SASTOS M. J. 1/ 6/1^92 

10 2408 PliZZQ A. 1/ 6/P9S 

10 2*71 ?LA T TER, R. 1/ 6/1992 

10 2539 6CHZAL0 SAINZ C. i; 6/1998 

10 2552 DOMENECH MIRA M. 1' 6/1-92 

10 2573 33 r 'PER -BANNER* f. 1/ 6/1992 

10.2611 AC0S7A COLETO J.N. 1/ 6/1992 



VOC. TRAIN. 

VOC. TRAIN. 

VOC. TRAIN. 

VOC , TRAIN. 

VOC. TRAIN. 

VOC. TRAIN, 

C VOC. TRAIN, 

C VOC. TRAIN. 

C VOC. TRAIN. 



I NEW 
I NEW 

I KEH 

t NEW 

& NEy 

I NE'J 



technologies uk 
technologies jk 
te:hnolosies 
technologies & 
t ech.nclogies w 
technologies & 
technologies uk 
technologies »j.< 

TECHN9LGGTES L'K 



11 2529 LOPEZ-CORDON RODRIGUEZ J- 1/ 6/1992 

11 2557 BRIGCZE J.J. 1/ 6/1992 

11 2561 LALAPME S. 1/ 6/1992 

11 £353 CORREIA MIRA L. M. I.' 6/1*92 

11 2429 WEBER N. 1/ 6/19^2 

11 2529 PAEZ-CAMINC COMPAN A. 1/ 6/1 WE 

11 2625 RODRIGUEZ REYES A. 1/ &/1992 

11 26:1 SEMMLER-THU.WER M. 1/ 6/1992 

11 2633 PATEMO D. 1/ b/1992 

11 2634 MECONI U. 1/ 6/1992 



LA FORMATION 
LA FORMATION 
LA FORMATION 
LA FORMATION 
LA FORMATION 
LA FORMATION 



DES «{JLTES 
DES ADJLTE5 
DES ACULTES 
DES MLL T E3 
DES ACULTES 
DES ACULTES 



P LA FORMATION DES ADULTE3 

B LA FORMATION DES AD'JLTEE 

B Lfi FORMATION DES ADCLTES 

3 LA FORMATION DES ADl'LTEE 



B 
3 
B 
B 

o 

P 

e 
s 



12 2511 SENDRA PASTOR J. 

12 2516 SAW SANCERNI J.M. 

12 8518 GUTIERREZ GAMEZ A.R. 

12 2479 HAIDHAUSER, M. 

12 2439 COYLE 6. 

12 2604 P.J.V. TABQRDA 

12 2635 CCLLINASSI S. 



1/ 6/1992 

1/ 6/1992 

1/ 6/1992 

1/ 6/1992 

1/ 6/1992 

1/ 6/1992 

1/ 6/1992 



VOC. TRAIN. 

VQC. TRAIN. 

VOC. TRAIN. 

VOC. TRAIN. 

VOC. TRAIN. 

A VOC. TRAIN. 

A VOC. TRAIN. 



OF YOUNG PEOPLE 
OF Y0M3 PEOPLE 
OF YOUNG PEOPLE 
OF YOUNG PECPLE 
OF YOUNG PE3PLE 
OF YOUNG PEOFLE 
OF YOUNG PEOPLE 



FST COPY AVAILABLE 



83 

84 



13 2205 
13 2230 
13 2265 
13 2296 
13 2482 
13 2427 
13 2208 
13 2609 
13 2632 



FAULKS CH. 
PEARSON C.V. 
STRENGERS C. 
BEKAER7 C. 
W08BELER, K. 
SUKNEN F. 
FREEBORN S. 
MNDERNAN 6.1 
ALFF N. 



15/ 6/1992 
15/ 6/1992 
15/ 6/1992 
15/ 6/1992 
15/ 6/1992 
15/ 6/1992 
15/ 6/1992 
15/ 6/1992 
15/ 6/1992 



A VOC. TRAIN. 
A VOC. TRAIN. 
VOC. TRAIN. 
VOC. TRAIN. 
VOC. TRAIN. 
VOC. TRAIN. 
VOC. TRAIN. 
A VOC. TRAIN. 
A VGC. TRAIN. 



QF YQL'NS 
OF YOUNG 
QF Y0UN8 
OF YOUNG 
Q c YOUNG 
OF YOUNG 
QF YOUNG 
OF YOUNG 
QF YOUNG 



PEOPLE 
PEOPLE 
PEOPLE 
PEOPLE 
PEOPLE 
PEOPLE 
PEOPLE 
PEOPLE 
PEOPLE 



14 2296 TOELEN J. 52/ 6/1992 

14 2638 DES Q'DQHERTY 22/ 6/1992 

14 2550 ZAMQRA ALQNSO N. 22/ 6/1992 

14 25*6 CUNADO ALCALDE L. 22/ 6/1992 

14 2416 SCQPPIQ BALLACCI L, 22/ 6/1992 

14 2407 POETA E. 22/ 6/1992 

14 2637 6. GARCIA BRUNELLI 22/ 6/1992 



C F.P, ET HCUVELLE5 TECHNOLOGIES D 

C F.P. ET NDUVELLE5 TECHNOLOGIES C 

C F.P, ET MOUVELLES TECHNOLOGIES D 

C F.P. ET NQUVELLES TECHNOLOGIES D 

C F.P. ET HOUVELLES TECHNOLOGIES D 

C F.P. ET NQUVELLES TECHNOLOGIES 0 

C F.P. ET HOUVELLES TECHNOLOGIES D 



15 2291 JOCSTEN J. 
15 2308 DMQPliULQS T. 
15 2*26 GRTCLANI F. 
15 2533 ANDRES ANDRES 
15 2564 NGREAU H. 
15 2600 HQRICET P. 
15 2643 WENIGQZ H. 
15 265* VIANELLC A. 



9/l°9E 
9/1992 



9/1992 
V 9/1992 
11 9/1992 
7/ 9/1992 
If 9/1993 



WEITERBILDUNG 
WEITER3ILDUNG 
WEITERBILDUNG 
WEITERBILDUNG 
WEITERBILDUNG 
WEITERSILCUN3 
UE I TERB I LDUNG 
WEITERBILDUNG 



D 
D 
D 
D 
D 
IS 

D 
n 



16 2277 DEBAUDPENGHIEN 
16 2282 POTVIN JEAN 
16 22B5 WATTIEZ C. 
16 2282 COSTANTINI 3. 
16 2497 POIRIER S. 
16 2206 FITTON CH, 
16 2621 HAIER'I. 



12/10/1992 
12/10/1992 
12*10/1992 
12/10/1^92 
12/10/1992 
12/10/1992 
12 '10/ 1992 



A LA FORMAT IN DES JEUNES 

A LA FORM AT IN DES JEUNES 

A LA FORMAT IN DES JEUNES 

A LA FGRHATIN DES JEUNES 

A LA FGRHATIN DES JEUNES 

A LA FORMAT I -N DES JEUNES 

A LA FORMAT IN DES JEUNES 



17 £226 HOCRE A, 
1? 2360 FREITAS J. 
17 £428 WALDBILLIG F. 
17 2503 GIL9UIN A. 
17 2562 LEPLATRE F. 
17 2656 KILLEEN T. 



14' 9/1992 
l*/ 9/l°92 
14/ 9/1998 
14/ 9/1992 
14/ 9/1992 
14/ 9-'l992 



ADULT TRAINING 
ADULT TRAINING 
ADULT TRAINING 
ADULT TRAINING 
ADULT TRAINING 
ADULT TRAINING 



DK 
DK 
DK 
DK 
DK 
CK 



1? 2257 HEEMSKERK A, 
18 2263 RIENSTRA E. 
IB 2545 PENNINGS H. 
18 2238 IORGENSEN J. P., 
18 2340 LARSEN J, 
18 £464 JASPER, T. 
IB 2481 WALTHER, K. 
18 25*8 MARTINEZ PEREZ J. 



14/ 9/I9 c £ 
14' 9/1992 
IV 9/1992 
14 9/1992 
1W 9/1992 
U/ 9/1992 
14 9/1992 
14/ 9/1992 



B WEITERBILDUNG 

9 WEITERBILDUNG 

B WEITERBILOUNS 

B WEITERBILDUNG 

P WEITERBILDUNG 

P WEITERBILDUNG 

B WEITERBILDUNG 

B WEITERBILDUNG 



UK 
UK 
UK 
UK 
UK 
UK 
L'K 
UK 



ERLC 



19 2639 S. JOI'ES 

19 2571 HIMBAUT J. -2. 

19 2443 HYL AMD I . 

19 2523 CASTSLLO ZARZA J.L. 

19 2566 MARLE R. 

19 2502 OUhAS J. P. 

19 2644 m HA«TUH T. 

19 2AS9 LOPEDQfA L. 

19 2662 1 ZHAO LA BRAVO P. 



21/ 9/1992 
21/ 9/1972 
21/ 9/1992 
21/ 9/l c 92 
21/ 9/1992 
21/ c /19°2 
21/ 9/1992 
21/ 9/1992 
21/ 9/1992 



84 



LA FORMATION DES 
LA FORMATION DES 
LA FORMATION OES 
LA FORMATION DES 
LA FORMATION DES 
LA FORMATION DES 
LA FORMATION DES 
LA FORMATION DES 
LA FORMATION DES 



ADULTES 
ADULTF.S 
ADULTES 
ADULTES 
ADULTES 
ADULTES 
ADULTES 
ADULTES 
ADULTES 



85 



20 2333 HANSEN K 
£0 83W BARATA 3 
£0 2335 BEVALLE L. 
£0 2461 HELLER, H 
20 2240 THURLBECK J. R. 
20 239C DIOTALLEVI A. 
20 2219 LEWZEY L. 
£0 2475 SCH6NEBERSE3, E. 
20 2253 BOONSTRA U. 



H. 

T. SAL6AD0 CM. 



22/ 6/1992 
22/ 6/1992 
22/ 6/1*92 
22/ 6/1992 
22/ 6/1992 
£2/ 6/1992 
££/ 6/1992 
22/ 6/1992 
22/ 6/1992 



ADULT 
ADULT 
ADULT 
ADULT 
ADULT 
ADULT 
ADULT 
ADULT 
ADULT 



TRAINING 
TRAINING 
TRAINING 
TRAINING 
TRAINING 
TRAINING 
TRAINING 
TRAINING 
TRAINING 



c 
F 
F 
F 
F 



Hi 2272 VAN P30Y T; 21/ 9/1992 

21 2287 CLARYS J. 21/ 9/1992 

21 2339 70RGQBEN F. ' 21' 9/tWc 

21 2520 JIMENEZ JIMENEZ M.D. 21/ 9/1972 

2! 2558 CALISKAN 8. 21.' 9/1992 

21 2576 HERRE E. 21/ 9/1992 

21 2485 FITZ6ERALD-SLQMAN, C. IV 9/1992 

21 2248 WILLS 7. 21/ '/1992 

£1 EHS D'DRISCQLL 3. 21/ 9/1992 

£1 2^80 WALTER , K. Hi 9/1992 



A VOC. TRAIN. 

A VOC. TRAIN. 

A VOC. TRAIN. 

A VOC, TRAIN. 

A VGC. TRAIN. 

A VGC. TRAIN. 

A VOC, TRAIN. 

A VOC. TRAIN. 

A VOC. TRAIN. 

A VGC. TRAIN. 



CF YCUNG 
OF YOUNG 
OF Y9URG 
OF YOUNG 
OF YOUNG 
OF VQUN5 
OF YOUNG 
OF fGUKS 
OF YC'JNE 
OF YOUNG 



PEOPLE 
PEOPLE 
PEOPLE 
PEOPLE 
PEOPLE 
s EOPLE 
PEOPLE 
5 EO*LS 
PEOPLE 
PEOPLE 



G3 
GR 
GR 
GP 
GR 
GR 

Gn 

GR 
6h 
GR 



£2 223<* RYAN R. 

cd 2268 'T HART G. 

22 2357 F. MARTINS SALVADOR 

2* £655 GATTI k. 
22 2500 OUATTRGHANQ R. 
22 2524 MARTINEZ BENITO 6. 
£2 £530 GONZALEZ SANCHEZ R. 
22 2578 BGNTRGN A. 



J. F. 



28/ 9/1992 
28/ 9/1992 
EE/ 9/1992 
28/ 9/l*9£ 
28/ 9/1992 
28/ 9/1^2 
29/ 9/1992 
28/ 9/1992 



LA FCP^ATIQN 
LA FORMATION 
LA FORMATION 
i 6 PIPKATTHN 
LA FORMATION 
LA FORMATION 
LA FORMATION 
LA FORMATION 



:es adultes 
des adultes 
des adultes 
ce3 adulter 
des adultes 
des adultes 
des adultes 
des adultes 



23 2305 VAROU-POULDU K. 

23 2314 PANTEL&KOU S. 

23 2256 JAC08US-5RAVE3TEYN M. 

23 23^2 MOSEGAARD MADEEN H. 

23 2410 RANUZZI A. 

£3 2484 DANNENMANN, M. 

£3 £505 ESPINOSA FERNANDEZ L. 

23 2510 CERVANTES REQUENA R. 

23 2597 HuLSKEN M. 



28/ 9/19?2 A 

25/ 9/1992 A 

£8/ 9/1992 A 

23/ 9/19^2 A 

28/ 9/1992 A 

23/ 9/1992 A 

23/ 9/1992 A 

28/ 9/1992 A 

28/ 9/1992 A 



VOC. miHn Or YOUNG PEOPLE 'J* 

VOC. TRAIN, OF YOUNG PEOPLE U'< 

VOC. TRAIN. OF YOUNG PEOPLE UK 
VOC. TRAIN. G r V0UK3 PEOPLE ' UK 

VGC. TRAIN. OF YOUNG PEOPLE UK 

VOC. TRAIN. OF YOUNG p EOPLE 'JK 

VOC. TRAIN. O c YOUNG PEOPLE U*. 

VOC. TRAIN. OF Y2UN3 PEOPLE UK 

VOC. TRAIN. CF YOUNG PEOPLE UK 



24 221^ JAMES M. R. 

£4 2215 JONFS S. 

24 2272 AIELLI F. 

24 23G1 COFFELE L. 

24 2544 OSET FERNANDEZ J. 

24 25*7 MOR-< DIEZ A. 

24 2*62 MUELLER M. 



5/10/1992 C 

5/10/1992 C 

5/10/1992 C 

5/10/1992 C 

5/10/1*92 C 

5/10/1992 C 

5/l0/l°92 c 



VDC. TRAIN. & NEH TECHNOLOGIES F 
VOC. TRAIN. & NEK TECHNOLOGIES F 
VOC. TRAIN. & NEW TECHNOLOGIES F 
VOC TRAIN. & NEW TECHNOLOGIES F 
VGC. TRAIN, i NEW TECHNOLOGIES F 
VOC. TRAIN, i NEW TECHNOLOGIES F 
VOC. TRAIN. & NEVl TECHNOLOGIES F 



£5 £££3 MC 51MPSEY K. 5/10/1992 

£5 2642 COATZ: P. 5/10/1992 

25 2325 TSIOKOS C. 5/10/1992 

25 2387 Dl LUCA M. 5/10/1992 

£5 2459 GULDE, V. 5/10/1992 

£5 2455 FUCHS, J. 5/10/1992 

£5 £299 VAN NES SAS I. 5/10/1992 

£5 £644 LE SUEVEL M. 5/10/199E 

£5 2669 BARTOLONEI S. 5/10/1998 



8 ADULT TRAINING E 

B ADULT TRAINING E 

B ADULT TRAINING E 

B ADULT TRAINING E 

8 AD'JLT TRAINING E 

3 ADJLT TRAINING E 

B ADULT TRAINING E 

B ADULT TRAINING E 

B ADULT TRAINING E 



85 



PFST COPY AVAILABLE 



86 



26 2438 BARRETT K. 

86 2532 LATORRE FI60LS J, 

26 2666 HUSBAND 5. C. 

26 2470 NQLZE, M. 

26 2435 BYRNE J. 

26 221B LANE D. 

26 2560 IE 6UENNEC tl. 

26 22 46 HELTON P. 

26 2671 ZA2VAR PALACIQ3 V. 



12/10/199? B 

12/10/1992 B 

12/10/1992 B 

12/10/1992 B 

12/10/1992 B 

12/10/1992 S 

12/10/1992 9 

12/10/1992 B 

12/10/1992 3 



ADULT TRAINING B 

ADULT TRAINING B 

ADULT TRAINING S 

APJLT TRAINING B 

ADULT TRAINING E 

ADULT TRAINING B 

ADULT TRAINING B 

ADULT TRAINING B 

ADULT TRAINING B 



27 2346 VELSER J. 
27 2366 HQURA PIFENTEL 
27 2394 LIBCNI R. 
27 2401 KOTTA D. 
27 2501 DANCUN C. 
27 2310 KALDIS P. 
?7 2321 SG0URC3 B, 
27 2643 BILSDORFER T. 
£7 £670 THIBCUT L. 



R. A. 



12/10/1992 
12/10/1992 
12/10/1992 
12/10/1992 
12/10/1992 
■2/10/1992 
12/10/1992 
12/10/1992 
12/10/1992 



A VOC. TRAIN. 

A VOC. TRAIN. 

A VOC. TRAIN. 

A VOC. TRAIN. 

A VOC. THIN. 

A VOC, TRAIN. 

A VOC , TRAIN. 



OF YOUNG PEOPLE 
OF YOUNG PEOPLE 
OF YOUNG PEOPLE 
OF YQUMG PEOPLE 
OF YOUNG PEOPLE 
OF YOUNG PEOPLE 
OF YOUNG PEOPLE 



IRL 
IFL 
IRL 
IRL 
IRL 
IRL 
IRL 



A VOC. UAIN, OF Y3USS PEOPLE IRL 
A VCC. WAIN, OF YOUNG PEOPLE IRL 



29 2294 RASSA3T p. 
23 239? NEDABLIA F. 

28 2^56 GAISBAUER 

29 2517 JIMENEZ ILLESCA3 L. 
88 251? CAMERAS 8EJAP A. 
28 2507 NUNEZ TURRIENTES I. 
28 2275 BDUS1AN H, 

88 2651 DESPIERRE G. 



18/10/1992 
12/10/1992 
12/10/19^3 
12/10/1992 
IE " J0/l c 93 
12/10/1992 
12/10/1^92 
12/10/1992 



LA FGRHATICN 
LA FORMATION 
LA FORMATION 
LA FCR.1ATI0N 
LA FORMATION 
LA FORMATION 
LA FORMATION 
LA FORMATION 



DES JElTiES 
DES JEUNES 
DEB JEUNES 
DEE JEUNES 
DES JEUNES 
DES JEUNE: 
DES JEUNES 
DES JEUNES 



2" 2238 SHl T H S. 
29 2447 C'DALAIGH C. 
8? 2490 f!A"TY F. 
29 2513 PEREZ CASINC P. 
2? 2514 SANCHEZ SBH2Z A.L 
29 £%37 LIriDNER, C. 
89 2335 KE3NE8 P. 
29 2663 LAUFL'F G. 



19/10/1992 
19/10/1992 
19/10/ 199E 
19/10/1992 
19/10/1992 
19*10/19=2 
19/10/1??S 
19/10/1992 



A VOC. TRAIN. OF YOUNG PEOPLE NL 

A VCC. TRAIN. OF YOUNG PEOPLE NL 

A VOC. TRAIN. OF YOUNG PEOPLE NL 

A VCC. T RAIN. OF YOUNG PEOPLE NL 

A VOC. TRAIN. OF YOUNG PEOPLE NL 

A VOC * TRAIN. OF YG'JNG PEOPLE NL 

A VOC. TRrlN. OF YOUNG PEC^LE NL 

A VOC. TRAIN. OF YOUNG PEOPLE NL 



30 2222 NC SRATH H,F. 19/10 '1992 

30 220E DAVIS PH. 19/10/1992 

30 £229 ANCREASEN A. 19/10/1992 

3C 2444 HC BUNNELL P. P/ 10/ 1992 

30 2499 CA3ANAT J. 19/10/1992 

30 2572 DE CILLIA S. 19/10/1992 

20 2522 GONZALEZ 3ASCARAN I. 19/10/1992 

30 2613 DERSOIR I.C. 19/10/1992 

30 86 H GARCIA GO-EZ TEJEDQR G. 19/10/1992 



B ADULT 

B ADULT 

B ADULT 

S ADULT 

B ADULT 



ADULT 
ADULT 
ADULT 



TRAINING 
TRAINING 
TRAINING 
TRAINING 
TRAINING 
TRAINING 
TRAINING 
TRAINING 
TRAINING 



31 2369 PEST ANA J. S. 


19/10/1992 


C 


F.P, 


ET NRJVELLES TECHNOLOGIES F 


31 8537 DE LA PENA SANZ A.L. 


19 r 10/1992 


C 


F.P. 


ET NOUVELLES TECHNOLOGIES F 


21 2541 66RZ0 PEREZ r, 


19/10/1992 


C 


F.P. 


ET NOUVELLES TECHNOLOGIES F 


31 2551 3ALBA3 KORENO A, 


19/10/1992 


C 


F.P. 


ET NOUVELLES TECHNOLOGIES F 


31 2411 RICORPY S. 


19/10/1992 


p 


r.P. 


ET NOUVELLES TECHNOLOGIES F 


31 2221 HC FETRIDGE D.C. 


19/10/1992 


c 


F.P. ET NOUVELLES TECHNOLOGIES F 


31 8668 VIRGA D. 


19/10/1992 


c 


F.P. 


ET NOUVELLES TECHNOLOGIES F 


31 8675 Z4IN0 :7. 


19/10/1992 


c 


F.P. 


ET NOUVELLES TECHNOLOGIES c 



86 



87 



32 2294 PRQVE-THQMAES J, 30/11/1992 
32 2508 E2PEJQ-SAAVEBRA STA.EUG.J 30/11/1992 

32 2477 TROCLER, H. 33/11/1992 

32 2563 LCUSTAUDAJDIK J. 30/11/19*2 

32 2389 DI NUB I LA R.3. 20/11/1992 

32 2559 RISSE A.M. 20/11/1992 

32 2681 M. HONTERC Y REV 30/11/1992 



A LA FORMATION 

A LA FORMATION 

A LA FORMATION 

A LA FORMATION 

A LA FCF1ATI0N 

A LA FORMATION 

A Lh FORMATION 



DES lEl&'ES 
DES JEUNES 
DES JEJNES 
DES JEUNES 
DES JEUNES 
DES 3EUNES 
DES JEUNES 



"JSC 
UK 
UK 



33 2226 SCAPLEHGRN 3. 

33 2278 JACQUES DESS9Y F, 

33 2279 MANIGUET L. 

33 2352 eORLIDO DOS SANTOS R. 

33 2370 RAFAEL H. S. 

33 2509 THOMAS AHDREU II. M. 

33 2515 NAFARRO RECIO A. 

33 2276 BULTCT 6. 

33 2347 ANTUNES F. 

33 259B BELTRAN R. 



26/10/1992 A 

26/10/1992 A 

26'10/1992 A 
26/10/1992 . A 

£6/ 10/ 1992 A 

26/n/19°2 P 

26/10/1992 A 

26/10/1992 A 

26/10/1992 A 

26/10/1992 * 



LA FORMATION HPS TFIWFQ ] 

LA FORMATION DES JEUNES : 

LA FORMA T IDN DES JEUNES I 

Lft FORMATION DES JEUNES I 

LA FORMATION DES JEUNES I 

LP FCRMATICN DEE JEUNES I 

LA FORMATION DES JEUNES ! 

LA FORMATION DES JEUNES I 

LA rORKATISN DES JEUNES E 

LA FOREIGN DES JEUNES I 



34 2653 SARSIDE 6. 2/11/1992 

34 2E5B HIETBRINK E. 2/11/1992 

34 2359 F. VICENTE LQ-JRENCO N.J. 2/11/1992 

34 £378 CARICCHIO L. 2/11/1*92 

2449 RAPPLE E. 2/U/I9°2 

34 2^73 SCFLUTTER, K. 2/ll/i°92 

34 2E11 HARADA A.E. 2/11 '1992 

34 2446 MURPHY M. 2/11/1992 

34 2606 KORAMD L> 2/11/1992 

34 2615 HADDOUF M. 2/11/1992 



C VJC. TRAIN. 



c vo: 
c voc 



TRAIN. 
TRAIN. 
VOC . TRAIN. 



VQ ! 



TRAIN, 
TRAIN. 
VOC. TRAIN. 
VCC. TRAIN. 
VOC. TRAIN. 
VOC. TRAIN. 



L NEW 
I NEW 
& NEU 
t NEW 
i NEW 
I NEW 
i NEK 
& NEW 
I NEW 
& NEW 



TECHNOLOGIES SF 
TECHNOLOGIES 8 r . 
TECHNOLOGIES S5 
TECHN0LC3IE3 K 
TECHNOLOGIES SB 
TECHN0LCSIE3 G 5 
TECHNOLOGIES- 3R 
TECHNOLOGIES SF: 
TECHNCLQSIE3 5R 
TECHNOLOGIES 8 s . 



25 245h SIEHL, H. 
35 2*58 GUIDE, KLAUS 
35 222^ OWEN-JONES S. M. 
25 230i CHARALANPID3U K. 
35 2227 MORRIS G. 
35 2*02 MUGHINI C. 
35 2676 VISSER H. 
35 3322 SOFIANIDIS L. 



2/11/1992 
2/ll/l<?92 
2 '1 1/1992 
2/11/1992 
2/11/1992 
2/11/1992 
2'11/1°92 
2/11/1992 



VOC. TRAIN. OF YOUNG ?EO p LE E 
VOC. 
VOC. 

VOC. TRAIN. 
VOC. TRAIN. 
VO r . TRAIN. 
TRAIN. 



VOC 

VCC : 



TRAIN. GF YOUNG PEOPLE 
TRAIN. 3F YOUNG PEOPLE 
TRAIN. DF YOUNS PEOPLE 
OF YOUNG PEOPLE 
3F YQUNS PEOPLE 
C? YQUNS PEOPLE 
RAiN. CF YOUNG PEOPLE 



36 2254 BOSS c . 

36 2259 K I DANE MARIAK-CLE T QN C. 
26 2549 GASALLA DAPESA J.M. 
36 2565 MONORY-CEMOULIN F. 
36 2299 MENNOIA V. 
36 2577 SCHGEFFMANN H. 

26 2216 JOTHAM P. 
36 24<?1 HAAS D. 

36 2608 FREYER C. 

37 2207 FRACZEK CH. 

37 22Q9 FRESHWATER M.R. 
37 2295 RYDANT R. 
37 2298 VERDONCK 6. 
37 2383 DELLE PIANE V. 
37 2398 MEGHNA6I S. 
37 2437 CONWAY L. 
37 26*6 RJSCO F. 

27 2674 5CHULTE H. 



9/11/1992 C 

9/ll/l ( ?92 C 

9/11/1992 C 

9/11/1992 C 

9/11/1992 C 

9/11/1992 C 

q/ll/19?2 C 

9/11/1992 C 

9/11/1992 C 

16/11/1992 C 

16/11/1992 C 

16/11/1992 C 

16/11/1992 C 

16/11/1992 C 

16/11/1992 C 

16/11/1992 C 

16/11/1992 C 

16/11/1992 C 




VOC. TRAIN. I NEU TECHNOLOGIES VI 

VCC. T ^IN. I NEW TECHNOLOGIES I PL 

VGC. TRAIN. 2c NEW T ECHMCL3EIE5 IRL 

VCC. r RMN. I SEVI TECHNOLOGIES IRL 

VCC. TRAIN. I NEW TECHNOLOGIES IRL 

VCC. TRAIN, & NE'J TECHNOLOGIES IRL 

VOC. TRAM. I NEU TECHNOLOGIES IRL 

VOC. TRAIN. I NEW TECHNOLOGIES IRL 

VOC. TRAIN, i NEW TECHNOLOGIES HL 

VCC. TRAIN. I NEW TECHNOLOGIES W 

VCC. TRAIN, i NEW TECHNOLOGIES OK 

VOC. TRAIN. I m TECHNOLOGIES OK 

VOC. TRAIN. I NE» TECHNOLOGIES DK 

VOC. TRAIN. I NEV TECHNOLOGIES CK 

VGC. TRAIN, t NEW TECHNOLOGIES DK 

VOC. TRAIN. Si NEW TECHNOLOGIES DK 

VOC. TRAIN, i NEU TECHNOLOGIES DK 

VOC. TRAIN. & NEU TECHKOLOGIES DK 



38 2HB8 DENYS J. 16/11/1992 

38 2677 D0ES6UR6 I. 16/11/1992 

39 233h HANSEN K. K. 14/11/1992 
38 2344 POULSEH H. 16/11/1992 
38 235a BIAS KOTA FILIPE A. P, 16/11/1992 
38 24C0 NHARELLI P. li/il/lW 
38 2525 BATISTA A. IWll/lW 
38 2657 BRANDT K. 16/11/1992 
38 2200 VAN BQVENE H. 16/11/1992 



ADULT TRAINING 
ADULT TRAINING 
ACUL T TRAINING 
ADULT TRAINING 
AD'JLT THAI'.. -. 
ADULT TRM /. s 
ADULT TPAINl.tf 
ADULT TRAINING 
ADULT TRAINING 



L'K 

a 

UK 
UK 
L'K 
UK 
UK 

LY 



39 2494 LEQUSUCHE P. 23/11/1992 

3* 2554 SIERRA MARTIN R.N. 23/11/1992 

39 2559 FCUR8NAL R. 23/11/1992 

39 2580 MAURICE M.P. 23/11/1995 

39 2607 CANTERQ BLANCO P. 23/11/1992 

39 2626 HEIGL H. 22/11/1992 

39 2679 PROPER r . 23/11/1992 

29 2680 CORRALES PEREZ M. D. 23/11/1992 



C F.P. ET NGUVELLES 

C F.P. ET NOUVELLES 

C F.P. ET NOU'fELLEB 

C F.P. ET NOUVELLES 

C F.P. ET NOUVELLES 

5 F.P, ET NO'JVELLES 

C F.P'. ET NSUVElLES 

C P.P. ET NOUVELLES 



TECHNOLOGIES 
TECHNOLOGIES 
T SCHNGLOGIES 
TECHNOLOGIES 
TECHNOLOGIES 
TECHNOLOGIES 
TECHNOLOGIES 
TECHNOLOGIES 



40 2210 SUNNY M. 23/11/1992 

40 2280 HEUNIER J. 23/11/1995 

40 2289 EECKHOwT E. 23/11 *'19 c 2 

40 2386 DI BABTOLO E. 23/11/1992 

4C 2465 KERN, U. H. 23/11/1992 

40 2531 SABPTE 3ABATE J J. 23/11/1992 

40 2*18 STRANG S. 23/11/1992 

40 2391 FLCRIO 6. 22/11/1992 



LA FGR.1A T I0K 
LA FORMATION 
LA FORMATION 
LA FORMATION 
LA FORMATION 
LA FORMATION 
LA FORMATION 
LA FORhATICN 



DES ADULTES 
DEE AD'JLTES 
DES AD'JLTES 
DES ADULTES 
DES ACULTES 
DES ADULTES 
DES ADULTES 
DES ADULTES 



41 2297 VANCGILLIE N. 30/11/1992 

41 2313 D ANOURGIAS E. 30/11/1^92 

M 2230 ANDRESEN A. 30/11/1992 

M 2336 HENRIKSEN T. 30/11 '1998 

41 2405 PATUZZ! E. 30/11/1992 

41 2506 HERNANDO 3ARENC F.J. 30/11/1992 

41 2672 GLOBEZ S. 30/ 11/1992 



A'JSBILDUNG 
AUS9TLDUMG 
AUSBILDUNG 
AUSBILDUN3 
AUSBILDUN6 
AUS3ILDUNG 
-US3ILDUNG 



VON JL'SENDLICHEN 
VON JL'oEVDLICKEN 
VON JUEENDLICHEN 
VON JU8ENDLICHEN 
VCN JUGENDL1CHEN 
VON JUGENDLICHEN 
VCN JjSENDLICHEN 



-2 2341 LUN08AEK K. E. 
42 2415 SAHFIL:PF0 L 
42 2255 DE BOER A. 
42 2413 RUS3GTTI H.A. 
42 2304 ANASTASIOU I. 
42 2212 FARB3URNE D. 
42 2665 NICOLE G. 
42 2673 SPILLE H. 



30/11/1-92 
30/1W1992 
30/11/1992 
30''1 1/1^92 
30/11/1992 

30/:ri99c 

30/11/199E 



A VCC. TPAIN, 

£ VOC. T RAIN i 

A VCC. TRAIN, 

A VCC. TRAIN 

A VOC. TRAIN- 

A VOC. TRAIN 

A VCC. TRAIN 



OF YOUNG PEOPLE 3 

OF YOUNG PEOPLE B 

OF YOUNG PEOPLE S 

C c YOUNG FSriE B 

F YCL'Nj PEOPLE e 

OF YOUNG PEOPLE B 

OF YOUNG PEOPLE 6 

OF YOUNG PEOPLE B 



43 2323 DEBRUXELLES A. 
43 2414 SftBA LL'ISA 
43 2478 VALLOCCO, M. 

42 2373 BIftDENE A. 

43 2*73 HARST R. 



7/12/1992 
7/12/1992 
7/12/1992 
7/12/1992 
7/12/1992 



B LA FORMATION DES AD'JLTES F 

B LA FORMATION DES ACULTES F 

B LA FORMATION DES ADULTES ' F 

B LA FCRMATION DES ADULTES F 

B LA FORMATION DES ADULTES F 
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European Centre for the Development 
of Vocational Training 

Jean-Monnet-House, Bundesallee 22, D-10717 Berlin 
Tel.: 49-30+88 41 20; Telefax 49-30+88 41 22 22; 
Telex 184163 eucen d; 



The study visit programme is designed to provide a 
forum for communication between vocational training 
experts from EC Member States. 

An evaluation system has been set up to monitor this 
complex and extensive programme, making it possible 
to assess the degree of satisfaction of beneficiaries. 
This report looks at the results of the programme and 
evaluates its efficiency and effectiveness. 




